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STATEMENT OF THE PURPOSES AND A HIEVEMENTS OFTHE INSTITUTE FOR COORDINATING, EXTENDING ANDIMPROVING CAREER GUIDANCE SERVICES FOR
OCCUPAT:ONAL-VOCATIONAL EDUCATION

The purposes of the institute were numerous. Stated succinctly,they were:

1. To orient counselors to the ramifications of H. B. 509for implementing programs of occupational
awareness inlocal schools. (See Appendix I for a copy of the Act.)

2. To encourage counselors to develop such programs designedto meet local needs.

3. To develop guidelines for implementation of programs ofoccupational exploration and awareness under H. B. 509using counselors' recommendations and advice as inputsinto those programs.

4. To develop a cc irehensive bibliography of resourcematerials, in a ,ariety of media, for programs ofoccupational exploration and awareness.
5. To develop a glossary of terms to help program designersunderstand the Trovisicns of H. B. 509.
6. To develop an evaluation instrument with which toevaluate programs of occupational

exploration and awareness in the local schools for use by local and -tste 1141-partment of Public Instruction pe
7. To provide a forum for counselors to discuss commonproblems and to exchange ideas for means of providingoccupationEd information.

8. To present some on-going and some planned programs ofoccupational information and exploration, at a varietyof levels, to the group for their information andevaluation. These programs are included in thisreport.

9. To review with counselors such basic tools of occupationalguidance as the DOT and the GATB.

90% of the evaluations of the institute answered "yes" to thequestion, "Has the institute been meaningful in providing a basisfor improving and broadening your program of career informationand guidance?", and that it did much to increase awareness of theneed for occupational information. Of particular interest. in
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the evaluations is the repeated comment that increased effortsshould be made to involve the junior high-middle school counse-lors in programs aimed at those grade levels. 85% of thecounselors also answered "yes" to the question, "Do you believeyour program or approach will change as a result of the institute?"
These positive answers, plus the material presented herewith,support the belief that the purposes of the institute have beenac!lieved. We have outlined in this report six different approachesto occupational exploration and awareness as guidennes for programdevelopment. A comprehensive bibliography of resource materialshas been prepared by the people in the field. A preliminary draftof the evaluation instrument, prepared by participants, is in-cluded herewith for field testing. Half day workshops were pre-sented on the DOT and GATB. One of the appendices is a Glossaryof Terms under H. B. 509.

The directors of the institute talee this opportunity to re,.:ognizethe outstanding consultative services of Mr. Richard W. Doney ofthe Cape Henlopen School District. His contributions i, his pre-sentation and paper, working individually with the parti..ipants,summarizing the institute, and organizing the report were inval-uable. Through the teamwork of participants, consultant, direc-tors and Department of Public Instruction staff members, it wouldseem that all of the purposes of the institute were accomplishedand, from the evaluations, that the institute was well receivedby the participants.

5



3

SUMMARY OF THE INSTITUTE
By: Mr. Richard W. Doney

The intent of H.B. 509 quotes "whereas it is the intent of thelegislature to offer an incentive to all the school districts inthe State to expand their
occupational-vocational offerings sothat a higher percentage of high school pupils will be work or-iented and trained to become productive citizens". (See AppendixI II) In keeping with the objectives of the institute, as re-lated to H.B. 509, one of these objectives would be to review someof the approaches to work orientation being used or proposed inthe Delaware School System.

These programs were presented to, and reviewed by, participants atthe institute. The programs were discussed and recommendations bythe participarts were developed relevant to each project. It wasrecognized that these recommendation., were drweloped relevant toeach project. It was recognized that these recommendation orconcerns were similar for sone or all of the programs;they have been summarized here as recommendations for tit r-mentation of any program under H.B. 509 into the educationalinstitution.

Recommendation I

First and foremost of these considerations is the fact that thesuccess of any program is the participation of all partners in oureducational communities: The Board of Education, thE administration,the faculty and the tax-payers must be involved. Me students whoare to be served, presently have unanswered needs for the serviceand they must recognize the relevancy of these provams to theirneeds.

Recommendation 2

Each district should designate an individual to assume the re-sponsibility for the programs under H.B. 509. This should helpto insure maximum participation in and coordination with the presentschool curricula.

Recommendation 3

Faculty members who are to participate in these programs must bethoroughly trained to implement any innovation. They should beappropriately compensated for any additional time and effort neces-sary for the integration of these programs into their classes. In-stitutes, inservice education, or workshops should be organized toinsure that we derive the maximum benefits from the funds devotedto these programs.
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Recommendation 4'

Occupational-vocational information programs for all the studentsin our school system should receive priority. Programs that answerthe needs of specific groups: i.e. The Project To Provide Construc-tion Craft Information for Junior High School Boys, must be consid-ered supplemental to the total occupational-vocational offering.

Recommendation 5

Most of t'ne emphasis of the occupational-vocational offerings willbe on a junior or senior high school level; but it should be recog-nized that all students in grades K-12 and beyond should be servedby programs of occupational information under H.B. 509.

None of the efforts in occupational information programs should beconsidered as a means of narrowing choices to a specified job_goal;rather the teac5ing of a process of decision manrri that will tendTObroaden a student's concept o t e worl e conceptof education should serve to "open doori' for students, not to"close them", This should be uppermost in our consideration of
occupational information programs at the elementary and junior highschool level. Some of the high school and even a few of our juniofhigh school programs; i.e. The SWEP Program will be "job oriented".We should be very careful in the selection of participants in anyprogram that tends to "lock in" a student. Provisions must be madeto adjust the curriculum to the changing needs of any of these stu-dents.
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SUMMARY OF THE EVALUATIONS OF THE INSTITUTE
by: Mr. James D. Wiggns

1. Has the institute been meaningful in providing a basis forimproving and broadening your program of career informationand guidance?

Yes 18 Jo 2 90% Yes

Comments:

Participants were pleased that junior high and middle schoolprograms were receiving attention. Many ideas presented couldbe adapted to local programs, according to evaluation responses.Several respondents indicated that more administrators mustbecome involved in programs such as the one presented.
2. Do you believe your program or approach will change a.; aresult of the institute?

Yes 17 No 1 ? 2 85% Yes

Comments:

Specifically, several respondents will adapt the "WigginsPriority-Career Counseling P.,:ogram". Generally, respondentshad doubts that administrative practices in local districtswould allow full implementation of ideas.

3. Should a follow-up institute be held?

Yes 18 No 2

oot sure)

If yes, where should the emphasis be placed?

Comments:

90% Yes

Respondents generally indicated that a follow-up programshould be devoted to an exchange of ideas among participantsshowing what each one did to implement or improve the career
services program in local districts.
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4. Please rate the listed featmes of the institute accordingto the following scale:

5 Excellent 4 Good 3 Average 2 Fair 1 Poor Mean
DOT Workshop

1.8
GATB

4.2

Comercial Occupational Materials 2.1

Program Evaluation Materials 4.0
Panels:

"The Counselor As Coordinator of the Vocational
ExploraLion Unit"

3.7

"Elementary Programs Pre-vocational Orientation 4.0
Time Allotments - Adherence to Agenda 4.0

Presentations on Specific Topics 3.8

Writing Session with Consultants
3.6

Format of Workshop
4.0

Physical Facilities
4.3

5. Please give us your critical evaluation of the plannedExploring Occupations Program along with (a) any suggestionsfor improvement (b) any questions pertaining to portions ofthe guidelines or the presentation on Exploring Occupationswhich are still unclear to you.

Comments:

Although respondents seemed to firmly believe in an experience-doing program, concern was expressed that the proposed- programmight become an information giving program only, which wouldnot improve much on present practices in school. Some statec:,information giving should not be confused with counseling; itis only part of the counseling need of students and informationin itself cannot replace true counseling. Concern was expressedthat a counselor might be taken from his present position andmade a coordinator, which would simply take from one source tomeet another demand.
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6. How could this institute have been improved?

Comments:

Miscellaneous replies received - future institutes to be held
where food is readily available - counselors should remain over-night - the DOT should not be considered.

A counseling resource commercial companies should be droppedfrom program.

10
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PROJECTS PRESENTED AT THE INSTITUTE

The following programs are produced here as presented at the in-stitute not as a recommendation for inclusion in your individual
school systems; but rather to present a spectrum of the activi-
ties to indicate the broadest possible implication of H.B. 509.
These programs, presently are at varying levels of development,from planned programs to those which have been implemented forsome time. No editorial privileges have been taken with theprojects presented.

If you find any of these programs in the whole or in part, applicable
to your situation, please contact Mr. Walter M. Stein, State Super-
visor, Occupational Information and Career Services, Department ofPublic Instruction for further information or assistance.

I. Exploring Occupations through Interdisciplinary Cycling -presented by Mr. Walter Stein, State Dept. Public Instruction
II. Project to Provide Construction Craft Information to

Junior High School Boys presented by Mr. Richard W. Doney,
Cape Henlopen District

III. Gateways to the World of Work - presented by Mr. James Wiggins,
State Department of Public Instruction, in the absence of Mrs.
Betty White, Smyrna District

IV. Diversified Occupations Program (Milford Occupational Mall) -
presented by Mr. Glen Moyer, Milford School District

V. SWEP Program - presented by Mr. Robert Fisher, Marshallton-McKean School District

VI. Seaford World of Work Program presented by Mr. Bud Wilkinson,DuPont Company and Eastern Shore Personnel Association

11
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INTRODUCTION TO PROGRAMS OF EXPLORING OCCUPATIONSby: Mr. Walter M. Stein

Dr. Grant Venn, former Associate Commissioner, Bureau of Adult,Vocational and Library Programs, U.S.O.E. has recently summed upthe situation of the present and future job seeker in one phrase:"No room at the bottom: little at the top". For this reason stu-dents must become aware of the opportunities in the middle and therequirements of employers for young people to accept these oppor-tunities.

It is the sincere belief of the developers of these programs thata wide-ranging program of "Exploring Occupations", using a varietyof approaches, as indicated in the accompanying guidelines can andwill help the boys and girls of Delaware to make wise career de-cisions and, as a result, to have more meaningful school experiences.It is appropriate to direct the reader's attention to points B & C,under Philosophical Considerations which gives the rationale forthe course organization and explains the need for a "team" approachusing both professionals and lay people.

While the listed author of this publication did the job of stringingthe words together, organized the text for what is considered to beeasy readability, contributed ideas and chaired the meetings of whichthis document is a product, he is indebted to many sources for theinputs to these guidelines. To mention names would probably be toignore a source. Let it be said only that many local school per-sonnel, both institute participants and others, as well as all staffmembers of the Vocational Education Division, from Director throughsupervisors and including the secretarial staff, have contributedvaluable work, ideas and suggestions to these guidelines. The con-cept is not new: Numerous states across the country have programsof this nature operating in some school or schools.

Our goal for the program, however, is new. It is the earnest inten-tion of the Vocational Education Division of the Department of PublicInstruction eventually to implement this program so that every stu-dent in the state may benefit from it. For this reason, the reader,we hope, will note extreme flexibility in the guidelines. It isnot the intention of the guidelines to limit any program, but to pro-vide a basis for expanded offerings in the vital area of preparingstudents to enter the world of work.

12
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It is generally agreed by knowledgeable persons in the field,and by many lay persons, as well as being mandated by federallaw (PL 90-576) that one of the prime responsibilities of to-day's schools is to provide occupational exploration and aware-ness for all students. The accompanying guidelines describeseveral programs, which our studies and experience indicatewill be the most meaningful way of giving students the widestpossible variety of uccupatonal exploration and awareness.

4/tat.. 7,9
Walter . Stein
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GUIDELINES FOR EXPLORING OCCUPATIONS PROGRAMS

Philosophical Considerations.

A. The program is currently 'lamed "Exploring Occupations" ashaving a connotation of a broad spectrum of careers, aswell as a title to which students can relate.

B. No one person, be he teacher, counselor, or lay consultant,has enough expertise to offer the full range of this courseby himself; therefore, the organization should be that whichuses a lead teacher who coordinates the various phases ofthe program, mentioned in C below, and many cooperating
personnel from the school and community.

C. This course must employ an experience-oriented approach,using field trips, multi-media learning materials, con-sultants and speakers, and most desirably, uses a "hands-on" approach in a variety of curricular areas in careerexploration.

D. This course must be kept intensely practical, interestingand relevant to the needs of the individual. It must betaught at the ability level of the stria-int. His background,i.e. urban, rural, disadvantaged, etc. must be a factor indetermining the course content. The course content shouldaim to cover all occupations.

E. A part of this course should be the administration of in-terest and ability surveys in order to help the student gaina clearer insight into himself, his interests and abilities.
F. Where a lead teacher is employed in the program, it goes,almost without saying, that he will be the heart and soulof this course. He must fit the description given under"The Lead Teacher or Coordinator" in program I.

*G. Where possible, in appropriate locations, cooperative voca-tional education programs, even at the 8th grade level, maybecome a part of, or indeed become, for some students, the"Exploring Occupations" Program. (See Program V SWEP Program)

*Programs must meet requirements of State and Federal Child Labor Lawsfor those between 14 and 16 years of age. See Title 29 Part 1500sub Part C of the Code of Federal Regulations, Child Labor Emp3oymentof Minors Between 14 and 16 Years ollte.
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H. The purpose of this course is to give 1.1 students an oppor-tunity to learn job attitudes, gain information about alloccupations in order to lay a foundation for career decisionsand taeir necessary educational choice , and to become generallyaware of the entire world of work.
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PROGRAM I

EXPLORING OCCUPATIONS

THROUGH

INTERDISCIPLINARY

CYCLING

Developed by:
Vocational Educatio Division
Department of Publ.c Instruction
(Staff Team)
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Practical Considerations For Exploring Occupations Through Inter-disciplinary Cycling:

A. Level Grade 3 most desirabla, followed by subsequent, moreintensive exploration of tenative career choices in latergrades. This should also be flexible enough to permit thosestudents to participate in the initial phase who were unableto do so in Grade 8.

B. In-School Career Exploration
1. Most desirably, the 8th Grade level student shculd, in thecourse of the year be "cycled" for a period of time, throughseveral experience areas. These might include such areas as:Industrial Arts, Home Economics, S6E-al Studies, (economicsof industry and personal economics) , Science, BusinessEducation, Agriculture, as well as other curricular areas.(See page 21 suggested

cycling plan).
2. The cycling method uses the "team" approach as its foun-dation,using the teachers of the courses above as the"team".

3. The coordinator becomes the "team" leader.
4. All occupations should be in some ways included, eventhough this inclusion might not be at the experiencelevel.

5. One means of organization of the program might be toidentify "Families or clusters of Occupations" basedupon the cycling method, as used in the individualschool.

6. It is recognized that many differing school situationsexist throughout the state. In order to encourage theimplementation of this course in as many of these sit-uations as possible, the following levels of sophisti-cation are recommended as acceptable:
a. Basic Program:

(1) one period/day, 5 days/week - all 8th grade students

116
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(2) one teacher who will teach in a classroom situation,concerning occupational information. He will arrangefield trips and consultants. Actual practical ex-perience will be as the "Exploring Occupations"teacher can arrange it with other teachers and/orin the community through personal contacts and/orthe cooperative vocational education programmentioned in G under philosophical considerations.Unit financing under H. B. 509 is recommended by thedevelopment group at twice the academic unit forfield trip transportation, occupational informationmaterials and special expenses. (See ExploringOccupations Program III for detailed plans).
b .

SecondLars..1132:21/Lall

(1) Includes (1) and (2) of Basic Program.
(2) Cycling, as indicated in B 1, above is a part_ofthe program (see page21 for suggested cycling plan).
(3) Unit financing under H.B. 509 is recommended by programdevelopers at twice the academic unit for field triptransportation, occucational information materials,additional supplies for the experience phase of theprogram, and equipment.

c. Third Level Program (Proposed):

(1) Includes (1) and (2) of Second Level.
(2) It is anticipated that future funding would allow forft mobile experience laboratories" for presentation of"hands-on" experience in occupational areas not nowavailable in the local school district. These "mobileexperience laboratories" might be cycled on a county-wide basis.

It should be noted that:

(a) Where the basic program is all that can be implemented,and the local school sees the needs of "cycling", it ispossible to redefine the roles of one or more of thetraditional subject matter areas mentioned in B 1 tomeet the needs of students and to allow "cycling" tobecome a reality. (See Page 21) .

(b) Field trips need not be to distant points. Worthwhilewalking trips may often be arranged.

19
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7. Academic curricular areas, in addition to those mentionedin B 1 should also be encouraged, by the lead teacher, toinclude in their courses of study, information on occupa-tions related to their areas of study. This may operateto show students the relevance of that discipline totheir lives.

C. The Lead Teacher or Coordinator:

1. May or may not be a guidance person.
2. Experience:

a. Must have previous
oc,..apational experience of avaried nature. This experience should be of longenough duration to give the coordinator a goodoccupational orientation as well as to spark inter-est in the program.

b. Successful educational experience in the classroomshould be a prerequisite as well.
3. Personal Characteristics:

a. energetic

b. broadminded

c. flexible

d. ability to enlist the aid of fellow professionalsas well as lay personnel

e. Certification - The lead teacher should be able to becertified or be in a program for certification forone or more of the following "industrial coordinator",guidance counselor, industrial arts, distributive edu-cation or business and office occupations teacher,ag specialist (Cert. II) or cooperative work-studycoordinator.

D. Preliminary Considerations: (Elementary Grades)
The course should be founded upon a good base of occupationalinformation in the elementary school. In Grades K through 7,occupational information should be brought to the attention ofthe student by the teacher, through such sources as are nowavailable at the grade level of the student, as well as by fieldtrips, consultants, and multi-media materials. Appropriateprojects should be assigned to these students.

20
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An appropriate bibliography of many kinds of materials is listedin Appendix V. Several pilot programs also are being developedat this level. As further information becomes available fromthem, it will be disseminated.

E. The Program (Junior High School and Middle School)

1. "Cycling" is the basic approach

2. Uses consultants

3. Uses field trips (Keep in mind that industries can be, tosome extent, "brought in".)

4. Uses "hands-on" experience

5. The coordinator and his team, schedule items 1 through 4
6. Additional bibliographies must be developed. (See Appendix V)
7. Summer programs in "Exploring Occupations" for studentsin the following broad areas, are thought to be appropri-ate to this program:

a. Vocational School Orientation.

b. Work-Study or Cooperative Vocational Education ex-periences.

c. Field trip experiences.

d. Career Counseling by coordinator and/or guidancepersonnel.

e. Exploratory experiences in additional curricularareas not included in the "cycling" experiences.
f. Other innovative experiences as devised by localpersonnel and approved by the State Board ofEducation.

Recruiting brochures to the home, in most cases willproduce an ample number of applicants for a goodsummer program.

F. Funding

Because of:

1. The rapid development of new materials for the World of Work.
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2. The use of expendable instructional materials in the"hands-on" experience phase of the course.
3. The field trip transportation expenses.
4. Additional supplies, in some cases.
5. Additional equipment, in some cases.
It is recommended that funding through the occupational-vocationalunit should be category II (twice Div. II costs), or category III(three times Div. II costs) depending on level of program (SeeB, 6, a, b, c).

G. Time Allotments and Class Size

1. Each student should have a minimum of three class periodsper week (135 minutes minimum) for 18 weeks. This would befor a two year course. The advantage of this schedulewould be that it would probably dovetail with physicaleducation in most schools.

2. More preferable would be five class periods (225 minutesminimum) per week and for 36 weeks. This would be for aone year course.

3. The innovations dtscussed in ti 7 would apply to either ofthese time allotments.

4. Class size should be limited to 20 students maximum be-cause of the field trip aspect and because, in cycling,it will be easier to fit parts of such a small groupinto existing class sections, if this expedient isneeded to implement the course in local schools.
H. Advisory GrouRE

All "Fxploring Occupations" courses shall have as part of theirplarning groups, al-, advisory group consisting of educationaland lay personnel as prescribed in the Guide:lilies for FundingEducational Programs under N.B. 509 Publication Number VE 9This group should be conversant with local, regional andnational economic trends, job opportunities and other per-tinent considerations. (See bulletin: Division of Research,Delaware Department of Public Instruction, The Role of Ad-visory Committees in Vocational-Technical Educatit;)
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I. Teacher Education

It shall be the responsibility of the lead teacher to attendstate, regional and national training sessions or collegecourses and to disseminate such information as he may gain,to the members of his "team" in a meaningful way. He shallmeld the individuals involved in the various cycling disciplinesinto a true team. He should sponsor in-service workshops forteacher education.

J. Evaluation

1. As far as possible,
course objectives should be writtenas behavioral objectives which can be measured for eval-uation. For example: Students should be able to writean occupational brief on at least two locally availableoccupations giving wage rates in the local area, numbersof people employed in that occupation in one place visited,educational requirements, physical activities, job set-ting, advantages and disadvantages of the occupation, etc.

2. Attitudinal objectives are of great importance as well,and will probably be measured subjectively. Interestsurveys and teacher-made tests should supplement thesubjective evaluation.

3. A plan for evaluation should be a part of the courseplanning. Such evaluation shall also involve students'self evaluations and evaluation of the course. Stan-dardized tests and teacher-made tests should be a-tiartof the evaluation process.

23
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COURSE DESCRIPTION

COURSE: Exploring Occupations

DESCRIPTION: This course includes:

1. Experimental and exploratory work of a "hands-on"nature to acquaint students with a variety ofoccupational areas.

2. Field Trips

3. Readings on "World of Work".

4. Visits to class by consultants on specific occupations.
5. Visits to class by consultants on occupational or-ientation and job attitudes.

6. Interest and ability surveys.

7. Audio-visual presentations on "World of Work"
generally as well as specific occupations.

8. An opportunity for all students to gain occupationalawareness.

9. An opportunity for all students to gain a betterfoundation for later career and educational programcholces, through this course as well as the inclusionof occupational information in the courses of studyof all academic disciplines.

CONSIDERATIONS FOR EM;RANCE:

Required for all students in grade 8, open to those above.
INSTRUCTION: Grades taught:

8-9-10-11-12Minutes per week: (minimum) 135 250Length of course: 18 36 weeksStudents per class:
(minimum recommended) 10
(maximum recommended) 20

FACILITIES: Classroom space: One regular classroom

Equipment:

STATE BOARD FUNDING OF
DIVISION II COSTS: 2

25

The complete range of audio-visual
equipment & programmed learning
materials.

In most cases,the equipment used in
the present programs in the various
areas should be sufficient for this
course; but an attempt should be
made to simulate industry.
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EXPLORING OCCUPATIONS

PROGRAM II

A PROJECT TO PROVIDE CONSTRUCTION CRAFT

INFORMATION FOR. JUNIOR HIGH SCHOOL BOYS

NOT ENROLLED IN THE ACADEMIC PROGRAM

AND WHO ARE UNDER ACHIEVERS

Presented by:

Mr. Richard W. Doney
Cape Henlopen School District
tape Henlopen High Schonl
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A PROJECT TO PROVIDE CONSTRUCTION CRAFT

INFORMATION FOR JUNIOR HIGH-SCHOOL BOYS

This project was conceived and developed in an N.D.E.A. Institute
at the University of Tennessee by:

Miss Bobbie J. Cooper

Mr. Robert M. DeVault

Mr. Jimmy H. Grogan

Mr. Richard W. Doney

The project has been revised and updated for presentation to the
participants at the Institute for Coordinating, Extending and
Improving Career Guidance Services for Occupational-Vocational
Education, and for inclusion in the Exploring Occupations Guide-
lines by Richard W. Doney.
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Abstract

A PROPOSAL FOR A. PROJECT .TO PROVIDE- CONSTROCTION-CRAFTSINFORMATION FOR JVNIOR HIGH SCHOOL BOYS NOT ENROLLEDIN_THE. ACADEMIC PROGRAM AND ABOVE THE INTELLIGENCE LEVELACCEPTABLE FOR AN ATTENDANCE DIPLOMA.

This proposal first establishes a need for junior high schoolstudents to have occupational information as part of the processof career development in meeting the need for having in adultyears a meaningful place in the world of work. The project it-self is designed to meet the special need of junior high schoolboys who will not be in an academic course to relate themselvesto a field of work in which the employment outlook and pay arefavorable. The construction crafts also would seem to be suit-able to their academic achievement and aptitude. It is hopedthat this project might make high school more in.-;aningful tosome of these boys.

The proposal is to provide information in a small group setting,during school hours. The procedures and activities include theuse of visiting consultants from the construction ficid of work,reading materials, films and field trips. Group discussionsshould help the boys get meaning for themselves from the infor-mation and process. The entire procodure is planned in such away as to promote the acquisition of definite information, andto measure the amount of learning.

A budget is proposed showing approximate costs of the project.

22
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NEED FOR THE PROJECT

One of the tasks of the adolescent as he approaches
the age ofresponsibility is that of selecting his life work and attainingthe education or training necessary to entering upon the chosenfield. Brammer and Shostrom (4) have, in fact, listed the period

of ages thirteen to twenty as the synthesis stage of phychological
growth in the individual and included selection of life work and
choosing and securing an education as two of the four crucialtasks of this life stage. Charlotte Buhlur (S) has describedadolescence as a period when one first raises the question,"What is life about, anyway?", and finds the answers which carry
meaning into the periods of life which follow. She further sees
the selection of one's life work as one of the most importantdecisions one makes, for which one needs an accumulation of ex-perience to choose wisely.

The work that one does becomes an important part of the person
and his development as an individual.

Super (13) characterizes
work as a way of life, and believes that adequate vocationaland personal adjustment are most likely to result when boththe nature of the work and the way of life that goes with itare congenial to the aptitudes, interests, and values of theindividual. Roe (12) has said, "In our society there is nosingle situation which is potentially so capable of givingsome satisfaction at all levels of basic needs as is the occu-pation." She emphasizes career development as an importantfacet of total development, and sees a conzideration of howwork and educational roles may best satisfy an individual'sbasic needs as a vital part of planning for career development.
W. W. Charters (6) argues that a good case can be made for in-cluding occupational selection, along with eight or nine otherareas, in a needs program of gen,-,,ral education. He bases thisargument on its importance. The financial product of a man'swork provides the money for maintaining health, rearing hisfamily, purchasing his comforts, and fulfilling his obliga-tions to society. Inadequate returns will make his life un-satisfying and frustrating. The products of his career affecthis creative interests, his sense of accomplishment, and hisfeeling of well-being. A distasteful or unsuitable occupationmakes part of his life a total loss. For this reason all theresources of education should be used to facilitate wisdom inthe choice. Three factors are included in guidance toward this
end. These are the student, the occupation, and the act ofchoosing. It is essential that the student be provided withrelevant informLtion and techniques, but that the choice bewholly his.

2.9
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Super (13) and Allport (1) both stress the importance of vo-cational development in the development of a self-concept andideal-self image. Super states that the degree of satisfactionattained is proportionate to the degree to which the self-concept has been implemented through the process of vocationaladjustment. Allport says the ideal-self image has two aspectstthe way the person regards his present abilities, status, androles; and what he would like to become, his image for himself.
Eli Ginzberg (8) in his theory of occupational choice as adevelopmental process describes the time between the ages Jfabout eleven and seventeen as a period of tenative choicesdetermined largely by interests, then by capacities, qnd thenby values. The literature contains wide agreement on the ideaof vocational c dopment as contrasted to a "choice". Baerand Roeber (2) choose to use the term "career develoTment"connoting a broader and more complex process than vocationaldevelopment. This requires continuing experience with theoccupational life of our society. As Blum (3) describes it,a person "becomes" something vocationally rather than 'decides"to be something.

Vocational development, according to Hoppock(10), begins when we first become aware that an occupalion canhelp to meet our needs. In listing characteristics of theprocess Baer and Roeber (2) say that, "occupational
experienceis an essential part of an individual's orientation to aninduction into his culture." Hoppock (10) points out that thisexperience for students is necessarily vicarious in nature,consisting of such things as vocational reading, visits, inter-views,tours of work settings, and career films. Ile sees it asa responsibility of instruction and counseling at the seniorhigh level to facilitate the narrowing of the field of possi-bilities. Roe (12) also describes occupat4onal experiencein terms of exposure to printed material and other media andopportunities to project oneself into a variety of work andeducational roles, and indicates this can help the individualdevelop conclusions as to how these roles fulfill needs.

The urgency for decision is not so great for those pupils whoplan to continue education and training for some years beyondhigh school. As Blum (3) says, these people have time to arriveat eventual longrange career objectives.

But many students are not academically oriented, and these willface the world of work much earlier in their lives. They areforced to "reality testing", to compromise between what theymay want and the reality of the opportunities available to themat the time they drop out of school or upon high school graduation.

3C
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We, therefore, propose as counselors in our schools, to provide
construction crafts information for Junior High School boys who
will not be enrolled in the academic program, but who are above
the intelligence level acceptable for an attendance diploma.
These boys would likely be an a general program or a vocationalprogram in school. There is reason to think that boys in this
category would, in many cases, drop out before graduation, andwe pick the Junior High School for this program because about
one of every three high school dropouts leaves school at age

this program is to be preventive, not remedial. This pro-ject is an effort to provide some motivation for their staying
in school and to make them feel that the school may have some
relevancy to their life situations.

There is some support for the belief that such a program mighthave this effect. Ginzberg (8) says that young people -o not
make any effort to learn if they cannot relate their scnool
experiences to their present or future life, and that there is
no -loint in forcing them to remain in school if they do not.ac-
quire the skills with which to learn. He also says that early
withdrawal usually reflects a lack of interest. Herman Long
(11) states that education for most Negroes has always lacked
relevance to life, and quitting school has been normal in the
context of Negro social experience, which engenders a set of
depressed aspirations and expectations. Martin Deutsch (7)
says, "It might be that only as school is perceived as being
more functionally relevant to adult occupations can early
negative experiences become decreasingly influential in the de-
cision to leave school." Edmund Gordon (9) thinks an aspect of
the counseling function is to identify and nurture attitudes,
aspirations, and motivations which may be used productively,
and to create a consciousness of what can be done. He states
that we can do this most effectively through guided group
interaction.

Since there is a need for workers in the construction crafts,
the returns are relatively high, and these are occupations
which are suitable to young men of average ability, we sea
this proposed program as potentially worthwhile for some of
our students.

Initial Procedure For Forming A Project Groua

A group of 10 to 18 interested Junior High boys will be formed after
individual interviews. lhese will be volunteers limited to boys
who will not be enrolled in the academic program and above the
intl,'igence level acceptable for an attendance diploma.
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Summary Outline of the Proposedjpraiest

Objectives

1. To list the duties A.
performed in ten of
the following con-
struction crafts:

Brickmason B.
Cabinetmaker
Carpenter-rough
Carpenter-finish
Construction machinery

operator C.
Electrician
Glazier
Lather
Painter
Plasterer
Plumber
Roofer
Sheet metal worker
Steel Worker
Stonemason
Tile setter

2. To list the
entrance require-
ments in the ten of
the construction
crafts as picked
from the list in
Objective 1.

Procedures

Orientation meeting,
(See planned activities)
including pre-test
(Appendix II)

Presentation by visit-
ing specialist, State
Apprenticeship Program
Coordinator.

Films
(Appendix I)

D. Distribution of
brochures for
reading. (Appendix I)

E. Presentation by
visiting craftsmen.

F. Field trip.

Evaluation

Pre-test or
Inventory and
Post-test to
measure gain
in kaowledge.
(Appendix II)

Pre and post
tests.
(Appendix II)

Objective 2 to be gained Pre and post
by use of procedures tests.
listed with Objective 1. (Appendix II)

3. To list the Objective 3, samespecial training procedures listed
requirements for with Objective 1.each of the ten
areas selected from
the list in Objective 1.

4. To list the employment Objective 4, sameoutlook in each of the procedures listedten areas selected with Objective 1.from the list in
Objective 1.

Pre and post
tests.
(Appendix II)

Pre and post
tests.
(Appendix II)



Objectives (Con't)

5. To list the
working conditions in
each of the ten'
areas selected from
the list in Objective 1.

- 30 -

Procedures (Con't)
Evaluation (Con't)

Objective 5, same
procedures listed
with Objective 1.

Pre and post
tests.
(Appendix II)
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Planned Activities

Weekly Group Meetings

First weekly meeting:

Reemphasize the voluntary nature of the group.

Have some "Help Wanted" ads from an arca newspaper with allopenings in building trade skills circled in red.

Have a chart showing unemployment in the area by age groups.

Point out the paradox of job openings and unemployment, leadingto an open discussion of the meaning to members of the group.

Introduce an inventory - "just for fun to see what you know aboutthe building trades". The counselor should read the test, haveit scored by the students, then have an open discussion of therelationship of the inventory and its scores to the members ofthe group.

Announce that a representative of the State Apprenticeship
Program will be with the group next week with a film that willshow us most of the crafts that are involved in the constructionof a large building. He will also describe and answer questionsabout apprenticeship training in building crafts.

Look around in your travels this week and see the different craftsrepresented by the craftsmen you observe working on buildings.

Second weekly meeting:

(Have projector and screen set up and have carpentry pamphletson hand to distribute for next week's session.)

Introduce the State APP renticeship Program coordinator. Havediscussion on "what this information means to me."

Distribute pamphlets on carpentry, and ask group members to readthem before you get together next week.

Announce that "Mr. Joe Brown", a local carpenter, will be herenext week to talk about his work.

Successive weekly meetings:

Other visiting craftsmen will talk about their work, and grouprembers will take a field trip to watch building constructionin progress.

34
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Visiting Craftsmen

The purpose of having craftsmen visit the school is to allow thestudents to hear them describe their trades from a workingman'spoint of view.

In picking speakers the counselor will invite one journeyman fromeach of the listed crafts. The visitor will talk about one-halfhour or less and provide time for students to ask questions. Itis planned in the budget to pay these craftsmen as consultantsat the rate of $10.00 per hour for a minimum of $20.00 each.

The construction superintendent will aid by recommending menwhom he feels will do the best job, crafIsmen who are inter-
ested in youth and in the promotion of their crafts.

Field Trip

The purpose of the field trip is to observe the construction tradecraftsmen at work. It is anticipated that in one trip the stu-dents will see all the crafts in progress. In our school areasthere are housing projects underway. These projects includehouses in all stages of construction. With buildings on acontinuum like this the students will be able to obse;ve all theconstruction trade crafts.

The field trip will be carefully planned and developed by thecounselor with the cooperation of the construction superintendent:The construction superintendent will provide a guided tour of thevarious buildings under construction and explain to the studentsthe work in progress. The students will be encouraged to ask thecraftsmen questions. Within the course of the trip students willhave had opportunity to observe and question c.raftsmen in allphases of the building trades.

At the next group meeting the students will discuss and summarizewhat they have observed in accordance with the agreement of themembers during the previous week's orientation for the field trip.

Final weekly meeting:

The post-test inventory will be given to the students to measuretheir learning the experience. The students will mark the papersand the group will discuss where they stand as individuals inrelation to plans to enter a cons:ruction trade. Further planningwill be carried ouc in individual conferences.

35
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Responsibility of Personnel

The responsibility of the Project Cooadinator shall be todevelop, coordinate, and evaluate the project.

The responsibility of the Secretary shall be to act as anassistant to the Coordinator, handle correspondence, order, store andcatalogue materials, and handle all details related to the program.
The Consultants shall be: one craftsman from each of the sixteenconstruction trades areas that will be studied, ard the Coordinator ofthe State Apprenticeship Program. The craftsmen will be selected bythe project coordinator with the recommendations of a constructionsuperintendent referred to in page 32. No funds will be involvedin the visit of the Coordinator of State !\pprenticeship Programs.

Personnel:
Project Coordinator
Secretary

Budget

$7.0C per hour for 25 hours $175.00$3.50 per hour for 80 hours 280.00

Consultants:
Sixteen craftsmen at $20.00 each

Field Trip:
50 miles at $0.50 per mile

Sub Total $455.00

320.00
Sub Total 320.00

25.00
Sub Total 25.00

Materials:
Brochures and pamphlets

115.75
Films

15.00
Reference Books

40.50
Sub Total 172.25

Miscellaneous office supplies:
40.00

Sub Total 40.00
Grand Total:

$1,012.25
Regular school facilities and incidental personnel will be supplied.

by the s:hool district as a regular part of the high school program.
State Board Funding of Division II Costs 2

38
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CONSTRUCTION CRAFTS INFORMATION PROJECT

APPENDIX I

INSTRUCTIONAL MATERIALS
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Books

Apprentices, Brief, No. 53, Chronicle Guidance Publications, Inc.Moravia, N.Y. 13118. 35cf

Building CoLstruction Careers, Chronicle Guilance Publications, Inc.MOravia, N.Y. 13TI8TMf

Building Your Future - Careers in Construction, 'lesearch Institute,NatTETIFL Association of Homebuilders, 1625 L. St. N.W.,
Washington, D. C. 20038 (Free)

Jobs in Building Construction Trades, Science Research Associates,
Chicago, Ill. 1966, 4 -8 pp. 7$1.00

Handbook of Job Facts, Science Research Associates, Chicago, Ill. 1963$5.0

Lathers Craft Problems and Reference Book, National Lathing Industry's
3oil7TTpprenticesTiT Program, 647INew Hampshire Avenue,
Hyattsville, Maryland 20783. $4.00

Occupational Outlook Handbook, U. S. Department of Labor, U.S.
Printing Office, Washington, D. C. 20402 $5.00

The Enc clo edia of Careers and Vocational Guidance, William E.
op-e, 1967, Dou-bIeday and Company, Inc., Garden City, N.Y.$25.00

Brochures and Pamphlets

Mason ---Brick, Block, Cement

Bricklayer, Apprentice, Careers, 1957, 2 pp. 15(t

Brickla ers, Stonemasons, Supt. of Documents, Government PrintingOffice, Washington, D. C. 20402 15(t

Employment Outlook for Cement Masons, Plasterers, Lathers, U.S.bepartment ofTabor, WasET5T17n, D. C. 1966, 20 pp. 15(t

Carpenters ---

Carpenter, Indiana Public Employment Service, 1966, 4 pp. Free

Carpenter, Missouri Division of Employment Security, 1967, 2 pp. Free

Construction Machinery Operator ---

Power Shovel- Crane Operator, Careers, 1967, 2 pp. 15(t

ae
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Electrical installation ---

Construction Electrician, U.S. Department of Labor, 1966, 10 pp. 10(f
Glazier ---

Clitzier,Careers, 1966, 2 pp. 15(f

Lather ---

Lather, National Bureau for Lathing and Plastering, Washington, D. C. Free
Painter ---

Painter, Construction, Chronicle Guidance, Moravia, N.Y. 1966, 4 pp 35(f
Plasterer

Plasterer, Guidance Center, 1965, 4 pp. 20,t (Univ. of Toronto, Canada)
Plumbing-Heating -

Employment Outlook lor Plumbe and Pipefitters, Asbestos and InsulatingWorkers, UTS-7 Dept. or Labor, 1966, 16 pp. 10(f

Plumber, Chronicle Guidance Publicati,ons, 1967, 4 pp. 35(f

Roofer ---

Roofer, Chronicle Guidance Publications, 1967, 4 pp. 35(f

Sheet Metal Worker ---

Sheet Metal Workers, Science Research Assoc., Chicago, Ille 1966 4 pp. 40(f
Steel Worker ---

Structural Iron Workers, Science Research Associates, Chicqgo, Ill.1966, 4 pp. Otp

Employment Outlook in the Iron and Steel Industry, U.S. Department ofLabor, WasETngton, D. C., 1966, 11 pp. 10(f

Tile Setter ---

Marble Tile Setters and Terrazzo Workers, Careers, 1967, 7 pp. 25(f

Weldor -

Welder, Chronicle Guidance Publ., Moravia, N.Y. 4 pp. 35(f
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FILMS

Clay and Craftsmanship-Color, Free
Bricklaying. Borrower pays the return transportation charges.

Structural Clay Products Institute
Marketing Promotion Department
1520 18th St., N.W.
Washington, D. C. 20036

The General With the Cockeyed ID (1965) 16mm. 19 minutes Free.

Sterline Movies, U.S.A., Inc.
"The Story of Construction People"43 W. 61st Street
New York, N.Y. 10023

Filmstrips

Your Future In The Skilled Trades, 47 frames with captions. Blackand White, Points out the various kinds of jobs available,the required qualifications, and the advantages and disad-vantages in each craft. $3.25.

Scciety For Visual Education, Inc.1345 W. Diversey Parkway
Chicago, Ill.

Inside Story of a Good Home. Black and White. FreePortrays the details of construction from the foundltion tothe roof.

Southern Pine Association
Box 1170
New Orleans, Louisiana

41
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INVENTORY

You are to select a letter from the right hand column thatbest describes the work performed by the skilled worker listed inthe lett hand column. Place the letter in the space provided infront of the number.

1. Lather

Plumber

Plasterer

Painter

Carpenter-Rough

A.

B.

C.

D.

E.

F.

builds forms, scaffolds,
platforms, and framing.
applies built-up composition,
wood or tile.
cuts and sets stone.
uses wood, metal and gupsum
to provide base for plaster.
sets brick, terra cotta,
blocks, etc.
cuts, forms and assembles air

_ 2.

3.

4.

5.

6. Carpenter-Finish
G.

ducts, flashing and gutters.
brushes, rolls or sprays7. Cabinetmaker building materials to preserve
and beautify them.8. Roofer H.

I.
secures glass in frames.
installs millwork and applies9. Sheet metal worker

J.
hardware.
installer of current circuits10. Steel worker

K.
in buildings.
applies several base and one11. Glazier

Tile setter
L.

M.

"white coat" to walls and ceilings.
runs shovels, cranes, tractors,
bulldozers.
cuts, reams, and threads pipe to

12.

13. Electrician assemble and install gas, air,
water and waste disposal systems.14. Construction

machinery operator
N.

0.

builds wooden furniture or
furnitire like objects for homr;s.
applies glazed ceramic to wall15. Bricklayer

P.
and floors.
assembles metal frames of large16. Stonemason buildings on the job.
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Inventory

Apprenticeship Requirements

Answer by placing the correct figure or word to complete themeaning of the sentence.

1. A journeyman is paid at the rate of $9.00 per hour in a

particular trade. An apprentice for the first six months of

his training would receive per hour.

2. Most building craft apprenticeship training programs require

years to complete.

3. An apprentice must spend hours in the classroom

in addition to the required hours on the job.

4. The state Board sets.the number of

apprenticeship stations in which boys may be trainlhg.

5. An arprentice can get up to years of credit

toward his apprenticeship requirements for the training

received in a three year vocational high school.
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EXPLORING OCCUPATTONS

PROGRAM III

GATEWAYS TO THE WORLD OF WORK

45

Presented by:

Mr. James Wiggins
State Supervisor of Guidance
in the absence of
Mrs. Betty White,
Smyrna School District
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COORDINATING A VOCATIONAL EX.PLORATION
UNIT FOR JUNIOR HIGH SCHOOL STUDENTS

"GATEWAYS TO THE WORLD OF WORK"

In order to prepare students better for making realistic choices,grades 7, 8, 9 must expose all students to the vocational world anderase any stigma which may be attached to vocational education. Wehope that the Vocational Guidance Unit For Junior High School, out-lined below, will help to prepare our students for the vocationalworld.

Introduction: This unit draws heavily from Super's theory of careerdevelopment; but it does not totally exclude Maslow's, Roe's, Holland's,or others' theories. No clear-cut lines seem to exist; however, dif-ferences in emphasis are evident. Believing that career developmentis a continual process and Ciat influences can be exerted to broadenhorizons of the world of work, we are organizing this unit around thetitle, "Gateways to thc Future".

Objectives: The purpose of this unit is to orient ctudents furtherto the world of work, especially emphasizing educaticnal and trainingopportunities.

It is the aim of this unit to provide information which will be in-troductory and explanatory in nature about opportunities avalablein our high school vocational education programs, vocational-tech-nical schools, technical and professional colleges, ard industries.
This unit is intended to be flexible enough to be used in any schoolin Delaware.

WORLD OF WORK UNIT FOR
JUNIOR HIGH SCHOOL - VOCATIONAL GUIDANCE

I. Gateway 1 Orientation to the World of Work.

A. What Do You Know About It? List occupat.ions known to vu(Use a time limit suggested ten minutes).

B. Interest Inventory - Kuder, OVIS (When available), orother.

C. Occupational Materials Available to Students (Display
materials: discuss with students).

D. Community Resources, Library, etc.

46
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E. Interest Inventory Results - Evaluation of first wiek.

II. Gateway 2 - Know Yourself

A. Vocational Self-Concept.

Super - "Self-Concept formation requires a person torecognize himself as a distinct individual, yet at thesame time to be aware of similarities between himselfand others. The self-concept of a well integratedindividual is a continually developing entity, shift-ing somewhat through life as experiences indicate thatchanges are necessary to reflect reality. Vocationalself-concept develops in a similar way."
13. . itufde Tests.

lup interpretation of tests used in local school.,cademic Promise Test, Ohio Survey Test, DifferentialAptitutde Test)

C. Prestige Value - Preparation for pafticipation inresearch project. Discuss relationship of aptitudeand interests.

D. Participation in Prestige Value kesearch Project orlocal project.

E. Guest speaker from professional field and one fromnon-professional area. Evaluation.
III. Gateway 3 - If You're Not Going to College

A. Filmstrip - "If You're Not Going to College" or otherone appropriate for topic.
B. What Do You Know About Vocational Program in Local HighSchool? In Vocational-Technical Schools? Comunity?Small buzz session; general discussion.
C. Training Opportunities for DroPouts.

Use ones applicable for local area. Discuss advantagesof staying in s hool.
--

E. Vocetional Programs Offered in High Schools and Voca ional-Technical St;:hoot.

Use slides And idpes; time for questions about slides.

4 7



E. Invite students from High School Vocational Courses and
representatives from Vecational-Technical Schools.

F. Field trip with small groups.

IV. Gateway 4 - High School and Beyond

A. Technical Colleges - Delaware Technical and Community
College. (use slides, tapes, or guests for this and
the others that follow for this week.)

B. Trade Schools.

C. Nursing Programs, College two-year programs.

D. Business Colleges - Computer Schools

E. Art S:honls, Others in Area.

Evaluation.

V. Gateway 5 Community and Neighboring Area Employmen Training
Opportunities

A. Local

P. Statewide

Plans for this week should include parents who work in different
areas; community resources people; representatives from industries;
printed matter; tapes; field trips.

Time Allotments:

6 weeks - 5 days/week for each Fection

Class size. 15-20 students

STATE BOARD FUNDING
DIVISION II COSTS 2

42
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EXPLORING OCCUPATIONS

PROGRAM IV

DIVERSIFIED OrCUPATIONS PROGRAM

4 9

Presented by:
Mr. Glen M,yer,-Principa_
Milford High School
Milford School District
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DIVERSIFIED OCCUPKI-IONS PROGRAM

Milford Faenior High School
Milford, Delaware

19963

August 19, J70
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INTRODUCTION

The Diversified Occupations Program is directed toward the more than35% of the students in the Milford Senior High School who are clas-sified as "general" students. Their program of studies consists ofGeneral English, Social Studies, and General Mathematics, with elec-tives of General Shop, Industrial Arts, Agriculture, Vocal andInstrumental Music, Art, Home Economics, or crafts.

PROGRAM

The present program at Milford Senior High School provides plannedcourses of study for the College Preparatory students, BusinessEducation students, and the County Vocational-Technical students.The .remaining students and the students dropping out of school arethe ones the "DO" Program primarily designed to accommodateThese are the students who do not have a desire for, or who donot qualify for the other programs.

This program, which will be very basic and non-technical in nature,will provide these students with an opportunity to develop salableskills, gain occupational information, and to participate in acooperative work study program. The student will study his ca-pabilities and limitations, skills needed for employment in thechosen area of occupation, on the job training, work hab!_ts andattitudes, and ways tc perform successfully on the job. This isnot an end in itseif, hut a means of providing the students withexperiences in occupational areas, helping them to more intelligentlychoose their place in the occupationdl sodiety.

The Diversified Occupations Program as planned will originate withseven basic occupations, based on the employment opportunities inthe greater Milford rea.. These occupations, which are intended tooffer a service, an not develop a trade include:

1. Food ervices
2. Hospitality (Hotel-Mcc,:el Services)3. Nursery and Landscaping
4. Handyman Service
5. Service Station Ati-cndant
6. General Contracting
7. Factory Employment

The students will receive classroom training in the oczupational areaof their choice for one class period per day for a full school termduring their junior year. The Senior year will be devoted to n co-operative work study program for a half day and the other half dayto classroom study in the student's academic requirements.

SI
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PERSONNEL

The personnel needed to carry out this program will be as follovs:
1. The Administration, which includes the Superintendent,Director of Instruction, Supervisor of Secondary Ed-ucation, Director if Pupil Personnel, who will assistthe Guidance Counselors in providing a complete coun-selling service, a progres.Ave minded High SchoolAdministrative Staff, and the Coordin'tor.
2. The Teaching Staff, which will come from the existingfaculty for the 1970 school year, with possible ex-panr..ion when H.B. 509 goes into effect.
3. The Advisory Committee who oill aid in the developmelt,execution and evaluation of the program.

The experience and capabilities of all these people, along with thephysical facilities, will be aimed directly toward the stueients.It is our hope that this will enable all students to move directlyfrom high school to.job employment with a basic training or salableskill in his or her chosen occupation.
PLANT

The citizens of Milford passed a referendum in the Spring of 1970to build and develop an "Occupational Mallu. This mall will coverapproximately 4,000 square feet arljacent to the new Milford SeniorHigh School and is planned to contain:
1. A Tea Room
2. A Hospitality Suite
3. A Flower Shop
4. A Greenhouse
S. A Mr.:Pix-it Shop
u. A 3 Bay Service Station

This facility will be used primarily for the occupations students,but can be used for career orientation.ana development of childrenin Grades K-12, and possibly for an adult vocational training program.
IMPLEMENTATION

The impiemen ltion of the "DO" Program is scheduled for the openingof the 1970 school year. To this date, the following has been ac-compli-hr-d:

52
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1. Preliminary designs for the plant facilitiesare being prepared by an architect with theestimated completion date of Septelpber, 1971.
2. De,:ailed curriculum planning is undr- way.
3. Equipment and materials are being acquired.
4. Planned teacher inservice experiences are underway.
5. Advisory CoLmittees are being formed.

6. Milford Senior High School has been selected asthe Occupational-Vocational Model for the Stateof Delaware in a three year pilot program.



0 ,4
!

L
r-

1U
L

FO
R

D
.S

M
O

R
 H

IG
H

 S
C

H
O

O
L

14
L

V
O

R
D

, D
E

L
A

W
A

R
E

61
01

11
.

V
O

W

O
C

C
U

PA
T

IO
N

S 
M

A
L

L
Ir

a.
:=

0.
3*

=
-C

:=
1,

0=
4=

22
11

7

Pr
Il

ir
in

ar
y 

D
es

ig
n

ST
O

R
A

G
E

.v
G

R
E

E
N

H
O

U
SE

ra
m

' H
E

A
D

H
O

SP
IT

A
L

IT
Y

L
f,

10

FI
A

W
E

R
L

O
B

B
Y

B
E

D
R

O
O

M

4-
4C

H
E

JK

L
O

W
 W

A
L

L

.
3
H
o
p

I 
T

 O
IL

E
Z

--
 M

E
N

D

7 a

M
il

Sa
t

21
31

,
er

a
or

1

O
U

T
W

O
R

PI
PI

T
S

L
O

W
.W

A
L

L

- 
C

O
V

E
R

E
D

 A
m

ax

PA
R

Ia
N

G
 -

%
e
n
t
i
c
e
d
 
O
c
c
u
p
a
t
i
o
n
s
 
A
d
d
i
t
i
o
n

W
h
i
t
w
i
d
e
,
 
H
e
n
k
e
l
,
 
S
e
 
C
a
r
b
o
n
:
1
1
1
 
-
 
A
r
c
h
i
t
e
c
t
s

--
, e

ss
ar

ri
sr

aM
S

m
ai

i
W

I 
al

.*
;.,

?g.1
.

1
,

t
il.

-
' T

O
I 

IC
I-

--
)1

O
F
F
I
C
E
 
i

I
.

1
i

i

I
' t

,
.
.
.
-
,
_

.
.
.
.
:
-
.
.
.
.
.
.
.
-
-
.
.
.
.
.

.
i
.
.
4

.
.

i
.
:

4

.
,

M
R
.
.
 
1
4
-
1
X
-
1
T
 
e
.

t

I

.

-

i-.
 s

T
C

R
1,

.
:.

4
;

ill
ab

ra
la

ta
ln

=
6-

31
.1

71
0

p=
0.

...
-T

1.
20

C
ta

ir
S%

3 
W

Y
SE

V
IC

E
ST

;
d
i
a
l

j. 
F 

T
I

.

z

C
r!



- 52 -

EXPLORING OCCUPATIONS

PROGRAM V

SWEP PRORAM
(A SPECIAL PROGRAM ORIENTED TO THE NEEDS OF

UNDER ACHIEVING, NON-ACADEMIC
JUNIOR HIGH SCHOOL STUDENTS)

5E
Presented by:
Mr. Robert Fisher
Assistant Superintendent
Marsha'lton-McKean Erhool District
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SWEP PROGRAM

ABSTRACT

On the following pages a program is spelled out which, it ishoDed, will go further than any yet developed on the ninth gradelevel toward meeting the needs of those pupils who would seem to'oe the most neglected, today, within the public school 5--tem,and the most likely to enter the ranks, tomorrow, of the unem-ployable or barely employable dropouts. While morc and more isbeing undertaken in the interest of the above-average student,at one end of the scale, and of the borderline or the retardedstudent, at the other end, little that is realistic seems yetto have been undertaken in an effort to educate properly theboy or girl in the approximate I.Q. range of 80-100.

In this category one is most apt to find the pupil who feels--and, indeed, who is--most out of place in our public schoolstoday. He is one who is not able to succeed--as his more giftedschoolmates often are--even in spite of instructional inadequacies,and who is not often provided with that extra chance to succeed--as his even less gifted schoolmates often are--by means of apractical program geared to his limited ability. This is tAepupil, ordinarily, who is not quite up to doing the work thath- is Usually expected to do in a classroom and who is not veryinterested in doing it anyway. He is the one whom the Englishteacher does not find creative enough, whom the socia,l studiesteacher finds lacking in civic concern, whom the mathematicsteacher finds careless and forgetful, and whom guidahce personnelfind to possess the least personal pride and sOcial confidence.
Many of those who are trying to teach this pupil believe that hewould be better off simply out on a job somewhere, and they wouldfeel greatly .relieved, perhaps, if the industril arts and thehome o,-..onomics departments would just do whatever they could withhim for the entire time that he must be in school. This cannotbe the answer.

Our proposed program begins with the premise that the student being,described would, indeed, be better off out 9n a job somewhere--Lutnot out on a job instead of in the English, the mathematics, andthe social studies classes. He ought to be out on a job, we believe,in addition to learning something substantial from the teachers of1Tese basic s="Ubjects, who, for one reason or another, are not nowadequately answering his most essential needs.
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SWEP (Scliool and Work Experii..;nces Program) is a project designedto offer a more practical education to non-academic students atthe junior high level tlian any which now appears to be availablein the public schools of the United States*. It aims to dealrealistically with the school drop-out problem by bringing moreof the work world into the lives of academically below-averagestudents well before they have reached the legal drop-out age.It hopes to accomplish the objective of inducing occupational-minded boys and girls to complete their secondary school educa-tio by providing them early with classroom experiences whichthe can feel.assured will be useful to them outside of schooland with on-the-job experiences which they can see would be en-hanced through further education.

Essential to the success of such a program is a willingness tobreak away from certain traditional patterns, procedures, andtechniques which have unnaturally insulated teachers, students,subject matter areas, schools, and workshops within compartmentsamong which there is often
1 , communication, not to speak ofeffective cooperation. Under 'WEP, a combined team of teachers,employers, and administrators, operating flexibly within a care-fully planned, well-supervised, and closely coordinated programof instructiOn and practice, would attempt to bridge those gapsbetween teachcr and pupil, subject and subject, and school andjob, which have been a chief factor in our leaving the oftenvnimeginative and inexperienced boy or girl unduly blind to thevalue of his formal education and naively optimistic about hisprospects for advancement in the working world without a high,school diploma.

It will be among the principal responsibilities of the SWEP coor-dinator Lo see (1) that as many of the pupils in the program as .possible are placed in suitable occupational situations throughoutthe community, in which they will observe and practice job opera-tions and techniques for approximately half of 1-heir scheduled day,(2) that all SWEP teachers fully cooperate in planning, executing,and evaluating a functional school curriculum consisting basicallyof communications, mathematics, social studies, and indx.strialtechnology, in order to ensure the employment of the mst effec-tive possible inF,-r--tional materia17, procedures, and methods,and (3) that clo _1.Lson is established and maintained among allagencies, of SWEP ...o guarantee continuing effective coordination andevaluation of the entire program.

*Our own research has indicated that while there are work-study pro-grams at the senior high school level which somewhat resemble what weare proposing in SWEP, nothing substantially similar to our projecthas been attempted at the junior high school level. Dr. Harold Decker,Executive Secretary of A.I.A.A., also affirms this belief.
34/
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I. Problem:

The students who would be considered for admission and place-
ment in our proposed School and WorL Experiences Program are
those who should be receiving, mainly, instruction and train-
ing in functional knowledge and skills but who arc having to
compete, presently, in a highly stractueed academic area in
which they can achieve only very limited success. These
same individuals are reading. generally speaking, at a level
aLdroxiiLately two yers below their grade and, in some cases,
at a level oven lower. file same statement may be made in
regard to mathematics. Since reading ability and the ability
to compute and measure are basic to proficiency, not only in
academic areas, but i:i most practical pueeuits, there is a
definite need to teach these skille in a manner better suited
to the type of student in question than our present one.
(Contrary to a common belief, students with slight ability in
English and arithmetic do not, apparently, greatly compensate
for such academic deficiency with achievement in the practical
arts. Very closely related to the fafiure of students in in-
dustrial arts courses, we believe, is a corresponding failure
in the basic academic subjects.)

As our program is now structured, it is difficult, if not
impossible, to motivate effectively and edu,,ato the pupil who
does not have the aptitudes for academic study, but who should
be strongly encouraged to complete his scondary education.
This pupil is now either placed in heterogeneous classes where
much of what is taught has little meaning for him and where he
cannot receive the special attention and encouragement that he
requires, or he is grouped with his peers in classes where, in
a state of isolation from the rest or the school as well as
from the working world for which he should be preparing, he
continues to feel frustrated and defeated, despite sincere--
but still unrealistic--attempts to teach him fondnmentals.

II. Descripteion:

The proposed program is based on the premise that the objectives
stated below can best be achieved by dissolving the barriers
presently existing between the school world and the working
world and between one school subject and another, through the
operation of a closely integrated in-seeol and on-the-job
schedule and a horizontally structured eurriculum implemented
by a teaching team under the immediate direetion and sueer-
vision of a program coordinator.

ap
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Present work-study programs do not seem.to provide adequatelyfor correlation and flexibility in respect to both the educa-
tional and work phases of the program, owing, chiefly, to
their failure to employ the teacher-team technique.

Me instructional emphasis is to be placed on communications,
ri.athematics, social studies, and industrial education, with
increased stress upon the interrelationships oi these coursesof action and their practical value in vocational preparation

III. t2bjectives:

A. General Objective: To provide the non-academic student with
the opportunity and the incentive to complete his secondary
school education by means of a well-coordinated program ofschool and work experiences in order that he may be better
prepared to enter the working world with salable skills and
to be a member of society with desirable citizenship traits.

B. Specific Objectives:

1. To emphasize the practical importance of English,
mathematics, and social studies through close
correlation of subject matter and constant demon-
stration of the practical applications of rules
and concepts.

2. To help the student to explore intelligently the
many areas for the developthent of a special skill
that will enable him to fill a useful and satisfying
role in the labor force.

3. To develop the skills and attitudes basic to self-
direction and self-sufficiency.

4. To promote and develop a sense of responsibility to
the group, relating its importance to the stability
and progress of society.

5. To develop scund techniques of evaluation, particularly
as these may aid tlie student in determining important
relationships between work and educational experiences.

h. To develop mature personal attitudes and habits con-
cerning hygiene, grooming, safety, and decorum.
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IV. Administration:

The principal will contribute a considerable amount of timeto the administration and supervision of this program. Hewill be assisted by the project coordinator and an advisorygroup and will receive no additional salary for this project.The approximate amount of the time contributed by the prin-cipal to this program will be ten percent of his administra-tive schedule. The SWEP coordinator will be responsible tothe principal for the operation and direction of the programand will be a certified industlial arts teacher with indus-trial arts teaching experience.

The SWEP coordinator will be employed during the summer recessfor six weeks in order to prepare for die following schoolterm. He will be paid at the ditrict teachers' salary rate.A part-time secretary will be employed to work with the SIVE)coordinator.
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V. Procedures:

A. General Design:

The SWEP project comprises two phases which will behighly coordinated. A study phase, consisting ofcommunications, social studies, mathematics, andrelated practical experiences, is to be planned andconducted by a teacher-team headed by a coordinator.
This phase will be conducted during the early portionof the school day and will be geared to meet the needsof the students enrolled in the program. The teacher-team will plan and conduct the study phase so as toensure its high degree of coordination with the workphase.

The work phase, conducted in the afternoon of the schoolday, will involve actual on-the-job training, for theage-qualified student, in outside work experiences inthe local community. The primary purpose of the workphase is to provide the student wfth carefully selectedpractical learning experiences in employment areas withgrowth potential. Those students not qualified for thework phase because of age will undertake, during thelatter part of the school day, an elective programrelating to their particular interests.
B. Participants:

The foremost requireme is the most difficult to measure;that is, the interest the student. The student shouldbe vitally concerned a ,ut this type of program, or noconsideration should b given to his inclusion. Guidancesessions for eighth gr ders, at which the program is care-fully set forth and explained, and interviews with theparents of prospective entrants into the program arcconsidered important procedures in the effort to arriveat ah accurate determination of the degree of such inter-est.

Included in the records relied upon in establishing aprospect's need and fitness to enter the course are hissubject grades, I.Q., achievement test scores (especiallythose for reading and arithmetic), 3nd results of the'Differential Aptitude TestBattery. Pupils will be en-couraged to enroll in SWEP whose re..:ords indicate arather clear incapacity to pursue very successfully acommercial or academic curriculum.
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In addition, the recommendations of teachers (particularlythose in the industrial arts area) will be given carefulconsideration.

C. Methods and Materials:

Achieving the specific objectives listed above will re-quire the employment of the following methods and materials:
I. Traini:-g aids and audio-visual aids such as models,mock-ups, charts, and actual occupational tools,in all classes whenever these can be usefully

appliei to stimulate interest in, contribute tounderstanding of, or provLde opportunity to makepractical use of concepts that would tend, other-wise, to have little meaning for the student.
2. Flexibility of schedule, program, and personnel,and regular teacher-team planning sessions, topermit and promote maximum effective use of suchtechniques and operations as large-group instruc-tion, observation of the work phase of the programby all SWEP teachers, and close correlation ofsubject matter areas.

3. Varying outside work experiences, guest speakers,reference materials, films, vocational guidance,occupational research, and the constant relatingof concepts taught, with their functional ap-plications, in order to aid the student maximallyin his exploration of occupational situations andemployment opportunities.

4. Outside work experiences, small-group and individualstudent projects, role-playing activities, films,guest speakers, job contacts, and communication
with civic agencies, in order to contribute to the'development of personal LAtiative, self-discipline,and useful work and study habits and traits.

5. Field trips, role-playing activities, guest speakers,and films, to develop desirable socialattitudes anda sound sense of civic responsibility.

6. Student articulation of job expereinces and observa-tions through reports, discussions, demonStrations,and confereaces.
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7. Films, guidance classes, speakers, published
materials,role-playing activities, discussiongroups, and job observations, to develop and
reinforce sound personal attitudes concerning
hygiene, grooming, safety, and decorum.

D. Evaluation:

1. Techniques:

a. Testing: preliminary, periodic, culminating,and follow-up. (Achievement: Iowa Tests of
Basic Skills; Aptitudes: Differential Aptitude
Test Battery; Intelligence: California Test of
Mental Maturity; Interest: California Interest
Summary, are used in this program.)

b. Student self-evaluation through discussion groupsand reports.

c. Teacher-team conferences; teacher-pupil conferences;
teacher-parent conferences.

d. Observation and assessment by program supervisors.

e. Follow-up surveys.

f. Keeping of special cumulative teacher and studentrecords.

g. Use of guidance personnel and facilities.

h. Employers' evaluations.

2. Data to be gathered:

'a. Rate of pupil drop-outs.

b. Percentage of failing grades.

c. Scores on achievement tests.

d. Attitudes of participating teachers, employers,
pupils and parents.

e. Rate of successful job placement.
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Time Schedule:

1. Homeroom Period 10 minutes

2. Morning Schedule 3 hours

(The teaching of mathematics, social studies,communications, and industrial and relatedeaucation will be conducted within a flexibletime schedule to be established and adjustedby the teacher-team)

3. Lunch - 45 minutes

4. Travel to Work 117, minutes

5. Work Schedule 2-3 hours

Student enrollments and time allotments must follow guidelines forCooperative Vocational Education.

STATE BOARD FUNDING
DIVISION II COSTS 2
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PROGRAM VI

WORLD OF WORK

EASTERN SHORE PERSONNEL ASSOCIATION

Presented by:
Mr. Bud Tilkinson
DuPont Company, Seaford, Del.
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FOREWORD

At this time this program description seems to be most effectivelyaccomplished by usc of the following outline. This outline wasdeveloped by the Eastern Shore Personnel Association as a teachingaid for use in the classroom.

An industrial representative enters the classroom with a largeflip chart mounted on an easel. The pageF of the chart consistof the accompanying outline from which he teache5 the courseby expanding upon the contents of the outline. Class partici-pation is cncouriged.

In addition to the Eastern Shore Personnel Association generaloutline, a sample outline, as presented by the representativeof one company is included for the guidance of program planners.
The representative uses other audio-visual and visual aids,such es motion pictures, where applicable. Of particullrinterest is a large fold-out chart (approximately threc feetby 20 feet) showing specific companies represented by EasternShore Personnel Association. Alongside the names of theeompanies written in non-perirrnent colors, is such informationas kinds of jobs available, employment requirements, wages,benefits, whether presently hiringletc. T1.: purpose of thelarge size is to enable all students to see the chart from theirseats.

As further work is done on this project, it is planned to dissem-inate more detailed information presented in.the usual expositorymanner.
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EASTERN SHORE PERSONNEL ASSOCIATION

"WORLD OF WORK PROGRAM"

I. Purpose

1. To introduce high school students to the companiesof the E.S.P.A.
2, To outline types of careers found in E.S.P.A. in-dustries and businesses so that students may com-pare.
3. To prepare students who intend to enter the businessworld upon graduation from high school te qualifyfor jobs.

How Do We Propose To Do This?

I. Class Meetings - Weekly - 1 Period or double perioda. Instructions
T';cussions

)oes Your School Y ,e In Pro/ram?
I. Sponsors
2. Provides Facilities3. Complementary Curriculum
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EMPLOYMENT PHILOSOPHY

I. Job Satisfaction

1. Luxury of finding job you like2. Facing reality of making a living3. Job enjoyment
a. Attitude
b. Discipline
c, Pride of accomplishment - the job well done -its rewards

Reasonable Progress

1. Horatio Alger vs. 9 to 5 reality2. Self-confidence and patience3. Self improvement
a. Education
b. Sincerity
c.. Emotional stability

4. Accomplishment - a reflection of own efforts vs."breaks"

III. Job Security

1. Choice of company or occupation2. Personal contribution3. Reputation of employer4. Future of job or type of work selected
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APPLICATION FOR EMPLOYMENT

I. Required By Majoirty of Companies

1. Important First impression
2.. Personal blueprint and history
3. Permanent record

II. Sample Application

1. Similiarty of blanks

III. Basic Information Re arding Applicant

1. Type of work
2. Name and location
3. Physical description
4. Education - rank in class
S. Military experience
6. Work experience
7. References
8. Police record
9. Miscellaneous

IV. Im ortant Items

1. Neatness
2. Thoroughness
3. Spelling and vocabulary
4. As a prelude to interview and job
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THE PERSONAL INTERVIEW

I. Universally Observed

1. Degrees ef formality and privacy
II. Objectives

1. To review application
. 2. To judge attitude - enthusiasm3. To evaluate appearance personality - discipline andconformity, ability t: zommunicate, adaptability forjobs available, and pical characteristics4. Some combine minimal TiLysical and mental testing withinterview

III.portance To Job Seeker

1. Interview can "make" nr "break"
IV. What Should You Bring To The Interview?

1. Well executed application2. Interest and enthusiasm - flexibility of choiCe3. Good grooming and posture4. Clear answers - courtesy - f,Ice interviewerS. Knowledge of company's operation6. Confidence with humility - inquire
V. Follow-up

1. Inquie as to status
a. Telephone
b. Personal appearance

*72
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PRE-EMPLOYMENT TESTING

I. Required by Majority of Companies

1. Written
2. Timed

II. Elements of Tests - Knowledge Required

I. Basic math
a. Number problems
b. Word problems
c. Tables of measurenent

2. Reading
a. Vocabulary
b. Spelling
C. Punctuation
d. Comprehension

3. Reasoning
a. Symbols
b. Written problems
c. Puzzles

4. Manual dexterity
a. Skill with hands and fingers
b. Parts assembly
c. Speed

III. Testing for Specific Skills (Usually demonstrated - not
written)

I. Truck and vehicle operation
2. Clerical
3. Typing
4. Stenographic
5. Business machines operations
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PHYSICAL REQUIREMENTS

arent Good Health Basic For All Com anies
1. First impression decision of interviewer before anyfurther steps toward employment.

II. Medical Examination

1. Not universal
2. After hiring - job contingent on results3. Some minimal

a. Free of digease
b. Free of d( -ct;

4. Some very thor _gh
a. X-Rays
b. Blood tests
c. Sight, hearing, dental

III.Handicapped Persons

1. Varies with employers
2. Community service
3. Unusual value of handicapped

IV. Physical Condition As Required By Law
1. Food handling industries (processing, serving)2. ICC sight standard (color blindness)3. Contagious diseases (TB - Venereal - etc.)

V. Physical Taboo

1. Alcohol
2. Drugs

VI. Importance of Good Health

1. Natal for attaining and progressing irr any organization2. Personal cleanliness closely related and allied togrooming.
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BASIC SUCCESS REQUIREMENTS

I. Characteristics Wanted By All Employers

1. Honesty
2. Dependability stability
3. Ambition willingness to work
4. Cooperative and affirmative attitudeS. Good health and grooming
6. Capacity for self discipline
7. Adaptability to change
8. Capacity for conformity

. 9. Pride in work
10. Loyalty

1. Mechanical aptitude and special training2. Personable (meeting people)
3. Clerical interests and special training4. Appearance
S. Manual dexterity
6. Physical (strength-equilibrium)

State Board Funding
Foi

Division Lusts z
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SAMPLE INDUSTRIAL PRESENTATION
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SEAFORD NYLON PLANT

Hiring Age

Minimum 17 with high school diploma

Restricted (May not work with moving vehicles, elevators
and certain types of machines and mechanical eouipment..)

Otherwise 18

Starting Pay

Listed

Physical Requirements

Pre-employment examination

Educational Re uirements

Ability to pass entrance test

High school preferred

77
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Employee Relations

Training - on the job or manufacturing --special
for maintenance/electricians

Safety - area programs
Union - independent
Benefits - vacations, insurance, pension, disability, Blue

Cross, holidays, thrift plan, suggestion planAverage investment per employee by company for job $48,900.
Pre-Entry Testing

Basic math
Reasoning
Ability to read
Internal testing for special skills

Pay Schedules

Weekly and semi-monthly by check

Work Schedules

Days and shifts (7 day rotating)

Positions Available

Manfacturing miscellaneous operating
Testing and seniority for other non-professional jes

Opportunities (For people with specialized training).

Stenographer (Not available in plant)
Electronics draftsman (Rare)

Promotional SXructure

Service - Test and seniority
1st line supervisor from ranks - non-college
2nd line supervisor

Growth Potential

dood
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Work Keyed To

Males (30% females)

Military Policy

Hire (Regardless of military obligation)
Guarantee job or better upon return
After one year service - 2 month's pay and job1/2 month's pay given for 4 to 6 months reserve or nationalguard duty

Re uirements For success with DuPont)

Absolute

Honesty
Dependability
Cooperative spirit
Good health and grooming
Ambition
Capability for self-discipline
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PERSONAL APPEARANCE

Policy

Most companies fully endorse the concept that persohal groomingis a matter of personal choice within a broad range of acceptablestandards.

The chief concern is with cleanliness and neatness of appearance,realizing, however, that things that tend to make a person con-spicuous or draw undue attention to them are out of place inbusiness.

Clothes for Men

1. Basic for factory areas

a. Shirts, full length slacks and safe foot wear.
2. Basic for offices

a. Dress suits or slacks and sport coats and safefoot wear.

Clothes for Women

1. Key: Dress according to environment
2. Basic for factOry areas

a. Skirts or slacks and safe foot wear.
3. Basic for offices

a. Question of modesty - shorts out - some
exception slacks.

4. Safe clothing

a. Loose clothing

b. Jewelry

C. Unprotective garments

(Above 3 are considered unsafe Lear moving machinery).
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Head to Toe

1. Hair styles, beards and mustaches

a. Not bizarre - especially when meeting public

b. None unsafe (hair nets required)

2. Safety shoes

a. Required

b. Sandals, open toe and canvas footwear not safe.
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APPENDIX I

HOUSE OF REPRESENTATIVES

125th GENERAL ASSEMBLY

SECOND SESSION

HOUSE BILL NO. 509

AN ACT TO AMEND SECTION 1703 AND 1706, TITLE 14, DELAWARE CODE,RELATING TO UNITS OF PUPILS AND DIVISION Il APPROPRIATION.
WHEREAS, there are more employment opportunities today thanpeople trained to avail themselves of these opportunities; and

WHEREAS, certain trades and occupations are critically short.of the craftsmen and technicians needed by our society; and

WHEREAS, approximately half our young people terminate theireducation at or before the end of the twelfth grade and so shouldbe prepared by our education system to forthwith begin regularemployment in a satisfying occupation of their choice; and

WHEREAS, in spite of the numerous job offerings, too manyof our people, because they have no skills; remain unemployed orunderemployed, their families often a burden on the taxpayer; and

WHEREAS, cooperative and work-study programs have provenextraordinarily successful as a rewarding transition from schoolto work, as have other vocational and occupation courses offeredin our high schools; and

WHEREAS, the State Board of Education mu.:.t annually approvevocational-occupational programs, it will, therefore, be necessaryto maintain a perpetual evaluation of all such programs; and

WHEREAS, it is the intent of the Legislature to offer an incen-tive to all the school districts in the State to expand their vo-cational-occupational offerings so that a higher percentage of highschool pupils will be work oriented and trained to become productivecitizens,

NOW THEREFORE, BE IT ENACTED BY THE GENERAL ASSEMBLY OF THESTATE'OF DELAWARE:

Section 1. Section 1703, Title 14, Delaware Code, is herebyamended by striking the paragraph pertaining tc vocational schoolunits, being the third full paragraph beginning with the word
"Notwithstanding", in its entirety and substituting in lieu thereofthe following: 83



"Notwithstanding the fact that such pupils have been
counted in regular units of pupils, grades seven to
twelve, inclusive, in the same.or another, school dis-
trict, pupils who are enrolled in a vocational or
occupational education program which has been approved
annually by the State Board of Education and which is
conducted by any public school district shall also becounted for entitlem.nt to vocational units.

"pupils having been clunted in the occupational-voca-
tional units of pupils shall be deducted from the
regular unit entitlement of a comprehensive high
school according to the following formula:

Occupational-vocational units x .5 = deductible units
(A major fraction shall be considered a whole unit)

"An occupational-vocational unit for financing purposes
shall mean 450 pupil-periods per week or major fraction
thereof after the first full unit. A pupil-period shall
be defined as one pupil enrolled in an occupational-
vocational class for a minimum of forty-five minutes."

Section 2. Section 1706, Title 14, Delaware Code, is hereby
amended by striking the second paragraph in its entirety and sub-
stituting in lieu thereof the following:

"The first paragraph of this section notwithstanding,
the funds appropriated to each district for expenses in-
cluded in Division II based upon each occupational-
vocational unit as defined in Section 1703 of this
Chapter shall be either one, two or three times the
amount determined for each non-occupational-vocational
unit as designated according to rules and regulations
of the State Board of Education." .

Section 3. The provisions of this Act for the New Castle County
Vocational-Technical School District and for pupils enrolled in
Howard High School in the Wilmington Public Schools shall become
effective on 4uly 1, 1970 and for all other school districts onJuly 1, 1971.



APPENDIX I

DEFINITION OF TERMS IN H. B. J09

Career

A chosen sequential pattern which an individual will followduring his lifetime. This may consist of a number of jobs.

Comprehensive High School

Is that school whose curriculum provides for both academic andoccupational education and training opportunities for all stu-dents.

'Comprehensive Vocational High School

A school whose curriculum provides for both occupational educationand training and related academic instruction with emphasis oninitial entry into the World of Work as well as preparation forpursuit of higher education.

.Cooperative Vocational Education

Provide opportunities to practice in a real life situation, thosetheories taught in the classroom under the joint supervision ofthe business community and the school.

Craftsman

A highly skilled person who has satisfied the (apprenticeship)requirements of his particular trade.

Job

Those specific functions which an individual performs at any giventime.

Occupational Education

A comprehensive program of education and related services designedto enable students to explore the World of Work, to choose a career,and to acquire knowledge, attitudes, and skills needed for entryinto the labor force in an occupation consistent with their realis-tic aspirations.
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Definition of Terms o H. B. 509 (Cont'd.)

Skill

The ability to ue one's knowledge and training effectively ina particular occupational area.

Technical Education

Technical education is concerned with preparing pupils for acluster of job opportunities in a specialized field of technol-ogy. Technical education prepares for the occupational creabetween the skilled craftsman, and the professional person.This program normally includes the study of the underlyingsciences and supporting mathematics in a technology, as wellas methods, skills, materials and processes commonly used andservices performed in the technology.

Technician

Those individuals employed in occupations between the craftsmanlevel and the professional employee.

Trade

A specific occupation practiced by a crafsman.

Occupational-Vocational Unit

An occupational-vocational unit for financing purposes shall mean450 pupil-periods per week or major fraction thereof after thefirst full unit. A pupil-period shall be defined as one pupilenrolled in an occupational-vocational class for a minimum of 45minutes.

Vocational Education

That part of occupational education concerned with the developmentof saleable skills (for occupations claslfied as less than techni-cal), and with learning the skills needed in homemaking.
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Dt ..nition of Terms on H. B. 509 (Cont'd.)

Work-Study Program

Provides occupational experience for students who nee remunera-
tion to continue education. Employment takes pla e o tside regu-
lar school hours with a non-profit agency.



APPENDIX II

PROPOSED
EVALUATION INSTRUMENT FOR OCCUPATIONAL-VOCATIONALPROGRAMS IN THE STATE OF DELAWARE.

Since the following is simply a proposed instrument, and sincethe evaluatee should have some opportunity to contribute to theprocess of evaluation, all comments and suggestions concerningthis evaluation form will be most welcome and will be seriouslyconsidered. Such suggestions and comments should be addressedto: Walter M. Stein, State Supervisor, Occupational Informationand Career Services, Department of Public Instruction, P. 0. Box697, Dover, Delaware 19901.

I. PURPOSE

Recognizing a need among young people for a broad program of
.occupational orientation and training from -12, the legislatureof The State of Delaware has placed a high priority on occupa-tional education through passage of House Bill 509.

OBJECTIVES OF EVALUATION INSTRUMENT

A. to help students develop appropriate attitudes towardlife and work emphasizing the dignity and importanceof all jobs

B. to decrease the dropout rate

C. to increase attendance at school

D. to provide greater satisfaction with the school program
E. to demonstrate greater pride in and support of the schoolsyst6m

F, to decrease pre-delinquent and delinquent behavior
G. to reduce recidivism in residential juvenile institutions
H. to increase individual achievement in accordance with'individual ability level

I. to improve basic and other skills:

1. oral communication

2. observation 88
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3. following directions

4. listening

5. reading

6. comprehension

7. writing

8. mathematics

J. to increase parental support and participation in school'activities

K. to modify curriculum

L. to improve teaching techniques

M. to increase use of guidance services

N. to improve individual's feelings of self-worth

O. to improve the ability tc, get along with others
P. to improve employability skills.



. Name of School District

Address

Phone

EVALUATION FORM

School Superintendent

Yes No

411111.

1. Is your school.district using;

a. Exploring uccupations Program (cycling)
b. SWEP School Work Experience Program
C. Other C.00perative Work-Study Programs
d. Construction Crafts Information
e. Occupational Mall

f. Gateways to World of Work

g. Eastern Shore Personnel Association
World of Work Program

h. Summer Work Program

i. Other

2. If answer to "h" or "i" above is "YES", please describeon the back of page or additional sheet.
3. It your program funded by FIB 509? If no, how: Pleaseexplain on back of page or additional sheet.
4. In which grades, how many students, and how many periodsper week are involved in your occupations program?

(Check yes for those grades having a regular occupationsprogram. If none, check no.)
Number of Periods
Students Per Week

a. K 1 2

b. 3, 4, 5 90



Yes No

41*

es

- 2

c. 6, 7, 8

d. 7, 8, 9

e. 9 - 12

f. 10 12

g-

Number of Periods
Students Per Week

Other, please describe on back of page or additionalsheet.

5. Which staff personnel actively participate in this program?

How Many?
1. Administrator

2. District Coordinator

3. Program Director

4. Teachers

*a . academic

b. industrial arts

C. home economics

d. distributive education

e. occupational education

f. special education

g. arts and crafts

h. business and office

i. slow-iearners

5. Counselors

6. Other

7. If answer to above is other, please describe



- 3 OM

Please list those academic areas where personnel activelyparticipate in a program of occupational awareness and/orexploration. (Use additional sheet if needed.)

92



APPENDIX III

ADVISORY GROUPS

All "Exploring Occupltions" courses shall have as part of theirplanning groups, an advisory group consisting of edLcational andlay personnel as prescribed in the Guidelines for Funding Educa-tional Programs under HB 509, Vocational Education Division, Pub-lication No VE-9. This group shall be conversant with local,regional and national economic trends, job opportunities and otherpertinent considerations. (See bulletin: Division of Research,Delaware Department of Public Instruction, The Role of AdvisoryCommittee in Vocational-Technical Education.)
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BOOKS AND PUBLICATIONS

Vocational Trainin Directory of the United States, Third Edition,--NT:EOM-5-c Press, Ar ington, Virginia 1958-

Occupational Information: The Dynamics of its Nature and Use,Baer, Max P. and Edward C. Roeber, Science Research Associates,Inc. 1964

Chronicle Guidance Publications, Inc., Moravia, N.Y. "3 in 1"Guidance Service September fhrough7April, $42.50 a year forsingle subscription

Counselors' Information Service, B'nai B'rith Vocational Services,1640 Rhode Island Ave., N.W., Washington 6, D.C.

Occupational Information, Hoppock, Robert. 2nd ed.1963 545pp. $7.95

The Information Service In Guidance, Norris, Willa,and Hatch, R.N. Rand McNally and Company, 1960.

McGraw-Hill,

Zeran, F.R.
508pp. $7.00

S.R.A. Guidance Service Subscription Plans Science Research ASSOC.$34.50 per year.

Complete Planning For College: The Kiplinger Guide To Your EducationBeyond fligh167aool, Mcuraw-Hill Book Co. 1962 268 pp. $5.95
A Handbook For the Counselors of College Bound Students, Association--Fr College grg-g176Etounselors. The Association, 610 Church Street,Evanston, Illinois, 60201. 1964-65. 506 pp. $5.00 $4.00 for members
Comparative Guide To American Colleges, Cass, James and Max BernbaumHarper and Row, 49 East 33 Street, New York, New York 100161964 445pp, $3.95 $3.95 paper

Catholic Colleges and Universities, Catholic College Bureau. The Bureau,25 East Jackson Boulevard, Chicago, Illinois 60604 1962 168pp.$1.00
Schools of Professional Nursing in the United States, Committee on
. Cireers., National League fOr Nursing, 10 Columbus Circle, New York,New York 10000 1962 40 pp. $.10

Dictionary of Occupational Titles, 3rd ed. Vols. I and II. U.S.Dept.of LiEor, U. . EMTITZyment S-ervice,'Government Printing Office,Washington, D.C. 1965

Employmeht Opportunities- for Women, United States Department of Labor,Women's BureauT-Supt. ci Documents, Washington 25, D.C.

Encycjopdia_Of_parys,And_yocational Guidaace, Vols. I and II.J..Fergnisu.lisingCempany, 6 North Michigan Avenue,
Chicago, Illinois 60602, 1967. $21.65
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Books and Publications (continued) "A"

College Guide For Jewish Youth Feingold, S. Norman and Alfred Jospe,B'nai B'rith Vocational SerVice, 1640 Rhode Island Avenue, N.W.Washington, D. C. 20036 1963 106pp. $3.00

Barron's Profiles of American Colleges, Fine, BenjaMin, Barron'sEducational Series, Inc., 3T3 Great Neck Road, Great Neck, NewYork 11020 1963 896pp. $6.75 $3.95 paper
The New American Guide To tolleges, Hawes, Gene R., New AmericanLibrary, 501 Madison Avenue, New York, New York 10000 1964256 pp. $.75

Lovejoy's College Guide, Simon and Schuster, Inc. 1966 $6.50
Lovejoy's Vocational School Guide, Simon and Schuster, Inc. 1963$5.95

National Scholarship Service and Fund For Negro Students, 6 East 82ndStreet, New -ork 28, New York

World of Work, J. Weston Walch, Publisher, Portland, Maine, 04104156 pages, 8 1/2"x 11", plastic bound. 10 or more copies, $2.75each. 25 or more, $2.50 each. Single Copy, $3.00
Personnel and Guidance Journal, published by American Personnel &Guidance Association, Washington, D. C. 20009
The Guidance Clinic, published by Parker Publishing Company, Inc.West Nyack, New York 10994

The Economics of American Living, Harry W. Heckman, Rand McNally Co.,Chicago (1966 - 3rd printing), (Student resource material).
Social Studies - You and the Working Woyld Board of Education,City of New York, Brooklyn, New York 11201 (Price $1.00)(Teacher repurce guide).

Man ower and Economic Education, A one-semester cfourse, Joint Councilon Economic Education, 1 12 Avenue of the Americas, New York,New York 10036 Pupil guide, 316 pag.es, $3.50, Teachers Guide$1.50 (1968) Economics oriented but could be geared to "World of4 Work" with minor adaptations.

C.A.S.E. Economic Literacy Series, Webster Division, McGraw Hill BookCompany, New York, New York 1968

- American Capitalism - An Introduction
- Capitalism & Other Economic Systems
- Money in Our Economy
- Business Enterprise in the American Economy- Beginning Reading in Economics
- The U.S.A in the World Economy
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Books and Publications (continued) - "A"

Assisting Vocational Development In The Elementary School by B.W.
is, gton, D.C. 20009as in

California Career Study Guide By Bruce Grantand George D. Demos,
Western Psychological Services, Los Angeles, California 90025

Career Choice and Career Preparation by W. J. Schill and H. E. Nichols,
1910, interstate Printers and PubTishers, Oanville, Illinois 61832

Career Decisions, APGA, Washington, D. C. 20009

Career Development Activities, Grades 5, 6, 7, Abington School
District, Pa., Eric Document Reproduction Service, Bethesda, Md. 20014

Career Information In Counseling and Teaching by Lee E. Isaacson,
--ATIYH--&Bacon, rile. Boston, Mass. 02210

Career Simulation For Adolescent Pupils, Final Report by P. M. Barbula
and S. W. Isaac, 1-967, Eric Document Reproduction Service, Bethesda,
Maryland 20014

Career In Social Service by Kathlyn Gay, 1968-69, Julian Messner,
New York, N. Y. ,10018

Challenge For Change In Counselor Education by Harold McCully & Lyle
L. Miller, 1969, Burgess Publishing Co., Minneapolis, Minnesota

The College Blue Book 10 volumes, CCM Information Corp., New York
New York 10022

The Collegc Dropout: His High School Prologue by Clinton I.-Chase,
National Association of Secondary School Principals, Washington,
D. C. 20036

The College Handbook, 1969, College Entrance Examination Board,
Princeton, New Jersey, 08540

Comparative Cnide To American Colleges by James Cass and Max Birnbaum,
Harper & Row, Publishers, Inc., New York, N. Y. 10016

Counseling From Profiles: A Casebook For the D.A.T. by Bennett, Seashore
& Wesman, The Psychological Corp., New York, N.Y. 10017

:Le Counselor In A Changing World by C. Gilbert Wrenn, 1962, APGA,
Washington, D.C. 20009

Decisions and Values: A Rationale For Secondary School Guidance
by Martin Katz, 1963, College Entrance Examination Board, Princeton,
New Jersey

Developmental Career Guidance In Action, The First Year by Leonard,
Eric Document Reproduction Services, Bethesda, Maryland 20014
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Books and Publications (continued) "A"

Developing Communication Skills In Non-Committed Learners by J. D.Brogden, Parker Publishing Co., Columbus, Ohio 43216
Directory of National Trade and Professional Associations of theUnited States, Garrett Park Press, Garrett Park, Maryland 20766
Education and Jobs: A series of pamphlets to guide young yeople.tojobs that match different levels of education and training. Super-intendent of Documents, Washington, D. C. 20402

EduCators Guide to Free Guidance Materials by Mary H. Saterstromand Joe A. Steph, Educators Progress Service, Randolph,Wisconsin, 53956

Emerging Careers by Warren D. Gribbons and Paul R. Lohnes, 1968,Teachers College Press, New York, N.Y. 10027
GroUp Counseling Library: (3) Guidance and Counseling In Groupsby Margaret E. Bennett; Grou and Ps chotherapy WithAdolescents by Beryce W. LacLennan an Naomi Felsen ie d; GroupCounseling In The Schools by Clarence A. Mahler; Western Psychologicalservices, Los Angeles, California 90025
A Multimedia Approach To Communicating Occupational Information ToNoncollege Youth, Eric Document Reproduction Services, Bethesda, Md.Z0014

NVGA Biblio_graphy of Current Career Information, 1969, APGA WashingtonD.C. 20009

The Parent's Role In Career Development, APGA, Washington, D.C. 20009
Periods of Career Develo ment by Samuel H. Osipow, Appleton-CenturyCro ts, New York, N. Y. 10016

Pre-Hi h School-Vocational Grou Guidance For Potential Dro outsAn Non-Collese-Bound Students, Eric Document Repro uction Services,Bethesda, Maryland 20014

Man In A World At Work, Borow, Henry (Ed.) New York: HoughtonMifflin, 1964

Slums and Suburbs, Conant, James B., Mew York: McGraw-Hill, 1961
,Manpower Policies for a Democratic Society, The Final Statement ofThe National Manpower Council, David-, Henry, New York and London:Columbia University Press, 1965

Automation, Its Implications For Counseling, Occupational OutlookQuarterly, Diebold, John September 1962

The Potential of Woman, Farber, Seymou,. M., and Robert H. Wilson (Eds.)New York: McGraw Hill, 1963
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Books and Publications (continued) Au

The Anatomy of Work, Laborj Leisure and the Implications of AutomationFriedman, Georges, Glencoe: Free Press, 1961

Employment, Education and the Industrial System, Computers and Automa-tion, nlbraith, J. X., Vol. 14, No. 8 (August 1965) pp. 18-21
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PROFESSIONAL ARTICLES "A"

Professional Articles published by Chronicle Guidance Publications,
Inc., Moravia, New York 13118 by 1975

Academic "Mohammed" & The Vocational "Mountain" by R. W. Young

Achievement and School Attitudes of Adolescent Boys as Related to
Behavior and Occupational Status of Families by.C. Weinberg

An Analysis of the Factors Impeding The Education of Lower-Lower
Class Children by N. Radin

Brid:in the Ga for Junior Hi h School Students: Facilitating Educa-
tional & Career C oice y Maes & Gerstein

Bridging the Gap from School to Work by Arnow

Career Choice Starts at Home by McArthur

Career Counsal:.ng in Depth by Demos & Grant

Characteristics of the Employed Labor Force - Chronicle Special Brief

The Comeback of the Blue-Collar Worker by Silberman

Competencies Needed by Vocational Consultants by Fiengold

Con-ruence Between As 'rations and Capabilities of Youth in Low-Income
Rural Area y Ben er, Gol en & Ho II

Counseling and the World of Work in the 1970's by Ross

Counseling for College by Peters

Counseling for the Here and Now by Nicholson

Cultural Differences: Implications for Counseling by Vontress

Designing YourCareer Part I

Designing Your Career Part II

Counseling the Disadvantaged Youth by UOve

beterminants of Vocational Choice by Overs

Diagnosis An Essential Astect of Student Counseling by Nelson

Educating the World of Work A T1,-Ell Approach by Hurt

Educati,lra Ewt,e.ctations and Outcomes Related to the Negro Student -

iol
by Crar5E1



Professional Articles (continued)

Educationally Difficult Student-What the Schools Can Do by Havighurst

Eighty-Nine Million Jobs by 1975 by Stambler

Estimated Need for Skilled Workers 1965-75 by Salt

Evolution in Vocational Guidance by Bennett

Exemplary & Innovative Programs or Projects in Vocational Education
by Venn

Explorations of a Theory of Vocational Choice by Holland

Helping Young People Discover Commitment

How To Prevent Dropouts by Caravello

How to Use the New Dictionary of Occupational Titles by Barber

Identifying the Needs of Johnny Low

Implications of Interest Patterns for Vocational Counseling and
Retraining Programs by King & Rude

Information on Vocational Education for Guidance Counselors by Beamer
Junior High Guidance: A iresh Approach is Needed by Engen

Multimedia Approach to Career Development Information to Non-CollegeYouth

Providing Vocational Information and Guidance at the Elementary SchoolLevel

Relationship of Vocational Education and Guidance Services by Smith

School Counselor's Role in Vocational Guidance by Dugan

What We Know About Career Selection

Why a Full-Time Elementary Counselor?



FILMS, FILMSTRIPS AND TAPES "A"

The Alienated Generation - Film Library

Choosing Your Career produced by Odgers & Winefordner, Guidance
Associates, Pleasantville, New York 10570

Date To Be Different - Film Library

The Exploited Generation - Film Library

Getting To Know Me (1 set) 4.filmstrips, two 33 1/3 records with
five study guides. Themes: The Importance of Being Yourself,
Succeeding The Right Way, Working With Others and Recognizing
Abilities, Curriculum Materials Corp., Philadelphia, Pa. 19107

Growing Into Manhood: A Middle School Approach, Guidance Associates,
Pleasantville, N. Y. 10570

Growing Into Womanhood: A Middle School Approach, Guidance Associates,
Pleasantville, N. Y. 10570

Preparing For The Jobs Of The '70's produced by Odgers & Winefordner,
Guidance Associates, Pleasantville, N. Y. 10570

Preparing For The World of Work by Odgers & Winefordner, Guidance
Associates, Pleasantville, N.Y. 10570

Vocational Decisions - 3 filmstrips An Introduction to Vocation,
The World of Work, Counseling in Vocational Decision, Curriculum
Materials.Corp., Philadelphia, Pa. 19107

What is Middle School Guidance? Guidance Program Aids, Scotia, New
York 12302

What You Should Know Before You Go To Work produced by Odgers &
Winefordner,Guidance Associates, Pleasantville, N.Y. 10570

Work Habits and Attitudes - 4 filmstrips with record, AVID Corp.
East Providence, R. I. 02914

Your Personality: The You Others Know - Film Library

Motivation - A Key To Achievement - Filmstrips of the Month Club
355 Lexington Ave., New YorkTRew York 10017

How To Study Occupations - Filmstrips of the Month Club, 355 Lexington
Avenue, New York, New York 10017

Where Will You Live and Work Filmstrips of the Month Club,
355 Lexington Ave., New York, New York 10017



FILMS, FILMSTRIPS AND TAPES (c=t1Elecil "A"

Ideals To Live By - Filmstrips of the Month Club, 355 Lexington
Ave., New Yoik, New York 10017

How To Find A Job For Yourself - Filmstrips of the Month Club,
355 Lexington Avenue, New York, New York 10017

Basic Subjects - Prenmration for Work - Filmstrips of the Month
Club, 355

LexingtoriAve., New York, New York 10017What Tests Tell - Filmstrips of th.:! Month Club, 355 Lexingten Ave.
giw York, New York 10017

Community Colleges and Technical Tnstitutes - Filmstrips of theMonth
C1UE.7-3'55-Lexiiigton Ave., gew York-, New York 10017

Scholarships and Luans for Continuin Education - Filmstrips of the
Month Club, ex ngton Ave., ew EirR,-KelW York 10017

Available from: SVE Educational Filmstrips1345 Diversey Parkway
Chicago 14, Illinois

What Good Is School?
WECF-Kfe-Ta-Tantiliis?What Do You

L.117-117)-1-6?
Ei1itThA--766-?
WEU-ATe You?

Available from:
Guidance Associates
Pleasantville, New York

Engineering Technology
LlailESEeE

ucation in
Engineellmital±22_11ed ScienceHow To Choose a Colle e

onomics Careersis nown at e ore enf-To College

1,04



MICROFILM - IlAtt

Occupational Microfile, Chroncile Guidance Publications, Inc.,Moraliii7 New York 13118

KITS AND FILES - ItAII

Counselor's Professional File, Chronicle Guidance Publications, Inc.Moravia, New YoiT--rTIM--

.0ccupational Library, Chron:,cle Guidance Publications, Inc.Moravia, New York 13118

Peabody Kits - Level 112 (Ages 6-8), American Guidance Service, Inc.Circle Pines, Minnesota 55014

Peabody Kits - Level 43 (Ages 7 1/2 to 9 1/2), American Guidance'Service, Inc., Circle Fines, Minnesota 55014

Life Career Game, Western Publishing Co., Inc., Wayne, New Jersey

Junior High Kit, Careers, Inc., Largo, Florida 33540
Semi-Skilled Job Kit, Careers, Inc., Largo, Florida 33540
Skilled Job Kit, Careers, Inc., Largo, Flbrida 33540..

(See additional bibliography at end of Program II, Page 34)
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APPENDIX V-B

COMPREHENSIVE BIBLIOGRAPHY

Books and Publications

Professional Articles

Films, Filmstrips and Tapes

, Microfilm

Kits and Files

STUDENT

LIBRARY

108



BOOKS AND PUBLICATIONS -

The Economics of American Living, Harry W. Heckman, Rand McNallyCo., Chicago (19(36--.3rd Printing)

Social Studies - You and the Workinv World, Borad of EducationCity of New York, Brooklyn, New YO7F--rr201 (Price $1.00)

Career Choice and Career Preparation by W. J. Schill and H. E.Nichols, 19'70, Interstate Printers & Publishers, Danville,Illinois, 61832

Careers in Social Service by Kathlyn Gay, 1968-69, Julian Messner,New York, New York 10018

The College Blue Book - 10 Volumes, CCM Information Corp., NewYork, New York 10022

The College Handbook 1969, College Entrance Examination Board,Princeton, New Jersey, 08540

Comyarative Guide To American Colleges by James Cass and MaxBirnbaum, Harper Row, Publisifers, 1PC., New York, N.Y. 10016
Directory c,2 re.ional Trade and Professional Associations of The-United- Stal.,,-TIFrett Park Press, Garrett Park, Maryland 207'66
Education and Jobs: A series of pamphlets to guide young peopleto jobs that uatch different levels of education and training.Superintendent of Documents, Washington, D. C. 20402
Emerging Careers by Warren D. Gribbons and PA1,1 R. Lohnes,1968, Teachers College Press, New York, N. Y. 10027
World of Work, 156pp., 81/2 x 11, plastic bound. 10 or more $2.50SiñgICopy - $3.00

American Junior Colleges - Fifth Edition, American Council on Education,f785 Massachusetts Ave., N.W. Washington 6, D. C. 1960
American Trade Schools Director ,Croner Publications, Queens Village,New York, M7, as ained t rough year 1958

American Universities and Colleges, Eighth Edition, American Councilon Education, Washington, D. C. 1960

Directory of Business Schools In The United States, National Associa-tion and Council of Business Schools, 1518 K. Street, N. W.,Washington, D. C. 1961
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Books and Public;1:.ion:,

Guide To Career Information.,_ Careel Information Service, New York
17arelanceCompany, -ST Madison Avenue, New York City, Harper

and Brothers 1957

Patterson's Schools Classified, Udurational Directories, Inc.,
--71-0-17th Street, North Chicago, Illinois, 1958

Trade and Industrial Education For Girls and Women, U. S. Department
of Health, Education and Welfare, Washington, D. C. 1960

Vocational and Professional Monographs, How To Choose a Corret-4Don-
dence School, Hownr Kempfer, Education Department, Bellman Pub-
lishing Company, Cambridge 38, Mass. 1959

Comparative Guide To American Colleges, Cass, James and Max Birnbaum
Harper and Row, 49 East 33 Street, New York, New York 10016
1964 445 pp. $8.95 - $3.95 paper

Catholic Colleges and Universities, Catholic College Bureau
The Bureau, 25 East Sa-Ekson Boulevard, Chicago, Illinois 60604.
.1962 168pp. $1.00

Schools of Professional Nursing In The United .)tates, Committee on
Careers, National League for Nursing, 10 Columbus Circle, New York
New York 10000 1962. 40 pp. $.10

Dictionary of Occu ational Titles, 3rd ed. Vols. I and II, U. S.
epartment of Labor, U. S. Emp oyment Service, Government Printing

Office, Washington, D. C. 1965

Employment Opportunities for Women, United States Department of
Labor, Women's Bureau, Supt. of Documents,.Washington 25, D. C.

Enc clopedia of Careers and Vocational Guidance. Vols. I and II
. erguson Pu is ing Company, 6 Nort Michigan Avenue,

Chicago, Illinois 60602 1967 $21.65

College Guide For Jewish Youth, Feingold, S. Norman and Alfred Jospe,
B'nai B'rith Vocational Service, 1640 Rhode Island Avenue, N. W.
Washington, D. C. 20036 1D63 106pp. $3.00

Barron's Profiles of American Colli,ges, Fine, Benjamin, Barron's
. Educational Series, Inc., 343 Great Neck Road, Great Neck, New

York 11020 1963 896pp. $6.75 $3.95 paper

The New American Guide To Colle es, New American Library, 501
--Tgalson Avenue, New Yor , New York 10000. 1964 256pp. $.75 paper

Lovejoy's College Guide, Simon and Schuster, Inc. 1966 $6.50

1 8



Books and Publications

Lovejoy's Vocstional School Guide - Simon and Schuster, Inc.1963 $5.95

National Scholarshi Service and Fund For Ne ro Students, 6 East2n Street, New Yor 28, New Yor
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PROFESSIONAL ARTICLES

Professional Articles published by Chronicle Guidance Publications,Inc., Moravia, New York 13118

Characteristics of the Employed Labor Force - Chronicle SpecialBrief

The Comeback of the Blue-C011ar Worker by Silberman

Designing Your Career - Part I

Designing Your Career Part II

Eighty-Nine Million Jobs by 1975 by Stambler

Estimated Need for Skilled Workers 1965-75 by Salt

How To Use The New Dictionary of Occupational Titles by Barber



FILMS, FILMSTRIPS AND TAPES

Choosing:Your Career produced by Odgers and Winefordner,Guidance Associates, Pleasantville, New York 10570

Preparing For The Jobs of the '70's produced by Odgers andWinefordner, Guidance Associates, Pleasantville, N. Y. 10570

Preparing For The World of Work by Odgers and Winefordner,
6uldance Associates, Pleasantville, N. Y. 10570

Vocational Decisions - 3 filmstrips An Introduction to Vocation,The World- of Work, Counseling in Vocational Decision, CurriculumMaterials Corp., Philadelphia, Pennsylvania 19107

What You Should Know Before You Go To Work produced by Odgers andWine uner, Gui ance Associates, Pleasantville, N. Y. 10570
or

Work Habits and Attitudes - 4 filmstrips with record, AVID Corp.East Providence, R. I. 02914

Your Personality: The You Others Know Film Library

Available from: Filmstrips of the Month Club
355 L,:xington Avenue
New York, New York 10017

Where Will You Live and Work
Ideals To Live By
How To Find A Job For Yourself
basic Sub'ects - Premaration for Work
ommunity o leges an. Tec nical Institutes

Scholarships_and-Loans for Continuing Education

Available from: SVE Educational Filmstrips
1345 Diversey Parkway
Chicago 14, Illinois

What Good Is School?
What Ate Job FlETITFs?
What MT-You Like To Do?
What Is A Job?
Who Are You?

11 1



Films, Filmstrips and Tapes (continued)

Available from: Guidance Associates
Pleasantville, New York

Ensineering Technology

An-t-dili-C-atien In Euineering and Applied Sciencenow To Choose A Collue
A New Look At Home Economics CareersWisfi I'd Known That Before I Went To Colleae



MICROFILM -
IlBtt

OccupatLnal Microfile, Chroncile Guidance Publications, Inc.Moravia, New York 13118
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KITS AND FILES -

Files

Occupational Library, Chronicle Guidance Publications, Inc.Moravia, New York 13118

Guidnnce Kits

Peabody Kits - Level #2 (Ages 6-8) American Guidance Services, Inc.Circle Pines, Minnesota 55014

Peabody Kits Level #3 (Ages 7 1/2 -9 1/2) American Guidance ServiceInc., Circle Pines, Minnesota 55014

Life Career Game, Western Publishing Co., Inc., Wayne, New Jersey

Junior High Kit, Careers, Inc., Largo, Florida 33540

Semi-Skilled Job Kit, Careers, Inc., Largo, Florida 33540

Skil'ad Job Kit, Careers, Inc., Largo, Florida 33540
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ADDITIONAL REFERENCE SOURCES

1. Joint Council in Economic Education, 1212 Avenue of the
Americas, New.York, New York 10036

2. Occupational Information Servicei of Bureau of LaborStatistics, U. S. Department of Labor, Washington, D. C.
a. Occupational Outlook Handbook

b. Occupational Outlook Quarterly

c. Counselor's Guide to Occupational and Other ManpowerInformation An Annotated Bibliography of Selected
Government Publications

d. Series of motivational pamphlets on career opportunitiesexperience. Social Science and Your Career, ForeignLanguage and Your Career, etc.

This Occupational Outlook Service has a mailing list on which anindividual or an organization can be included at its request.Persons so listed are notified of new pub.lications and receivefree materials as they are available.

(See additional bibliography at end of Program II, Page 34)
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APPENDIX VI

GUIDANCE COUNSELORS' INSTITUTEAUCUST 17 - 21, 1070

DELAWAU STATE COLLLqEHOME ECONOMICS & BUSINESS
ADMINIcTRATION BLDG.

DISTRICT VARTICIPANTS
NAME

Appoquinimiuk Dr. Alfred G. Waters
.Cheswold, Delaware

crurTir-
ASSIGNMENT

Instructional
Services

Alfred I. DuPont Dr. Margaret Clinch
209 N. Pembrey Terrace
Pembi-2y

Wilmington, Delaware 19803

Caesar Rodney

Capital

Jr. High School

Herbert W. James
587 Roberta Avenue
Dover, Delaware 19901

Ronald Perkins
Country Village, Apt. 4243
Country Drive
Dover, Delaware 19901

Jr. High School

Assistant
Principal
DAFB High School

Charles Brogdon
861 Paul Street
Dover, Delaware 19901

Claymont

Jr. High School

Richard Rooney
2020 Longcome Drive
Wilmington, Delaware 19803

Henry PhiilipA
3020 Green Stveet
Claymont, Delaware 19703

Adm. Assistant

Jr. High School

itS



DISTRICT

Conrad

De La Warr

PARTICIPANTS LEVEL OPNAME
ASSIGNMENT

Ann V. Colona
83 Henderson :1d. 7C
Newark, Delaware 19711

Willard Hunsinger
1012 Mayflower Drive
Mcadowood
Newark, Delaware 19711

Jr. High Sc.lool

Administrator

John Knox
502 Brentwood Rd.
Carrcroft Crest
Wilmington, Delaware 19807) Jr. High School

Indian River Jact. C. Hallman
R. D. 1, Box 20
Frankford, Delaware 19945

Orville Basinski
63 Henlopen Avenue
Rehoboth neach, Delaware 19971

Earl Savage
Route 4, Box 180
Salisbury, Maryland 21801

Bryon Phillips
Indian River School District
Frankford, Delaware

Administrator

Jr. High School

Jr. High School

Elementary School

Lake Forest Sarah S. Webb
Route 1, Box 76

9 Houston, Delaware 19952 Jr. High School

Laurel Sally Higgins
115 Hall Strcot
Seaford, Delaware

Lloyd Harrington
106 F. Sixth Street
Laurel, Delaware

Hal Jackson
Route 6, Avalon Park
Salisbury, Maryland 21801

Jr. High School

Principal



DISTRICT
PARTICIPANTS LEVEL OF

NAME ASSIGNMENT

Marshallton-
McKean

Joseph G. Scalise
137 S. Walnut Street
Kennet Sq., Pennsylvania 19348 Jr. High School

Milford E. Dickson Willis
Route 1, Box 54
Seaford, Delaware Jr. High School

Mt. Pleasant E. Raymond Schwinger
29 Ridgewood Circle
Ridgewood
Wilmington, Delaware

David L. Pearl
1702 River Road
Bellevue Manor
Wilmington, Delaware

19809

19809

Adm. Assistant
Educational Service

Jr. High School

New Castle -

__Gunning Bedford
Mary L. Wright
302 Shipley Road
Chateau Orleans Apts.
Wilmington, Delaware 19809 Jr. High School

Newark Nancy Andress
243 Md. Avenue
Oxford, Pa. 19363 Jr. High School

Stanton Rosk.. Lee Harris
502 Milltown Road
Cooper Farms
Wilmington, Delawarc 19808 Jr. High School

Wilmington Margarce Fitchett
215 East 28th Street
Wilmington, Delaware

Margaret May
2007 Greenbriar Drive
Westwood
Wilmington, Delaware 19810

Jr. High School

Jr. High School

liF


